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	POST NUMBER:


	DP 375
	GRADE:
	H
	   JE REF:                             
	A129

	DATE REVISED:


	January 2008
	POLITICALLY RESTRICTED:
	N

	POST TITLE:


	Urban Forestry Officer

	DIVISION:


	Environmental 

Services
	SECTION:
	Park and Open Spaces

	POST HOLDER:


	Vacant

	EMPLOYMENT STATUS:


	Permanent
	END DATE (if applicable):
	

	CAR ALLOWANCE:


	Essential
	CRB LEVEL:
	None

	PROFESSIONAL FEE:


	1 Per Annum
	HOURS OF WORK:
	37

	REPORTS TO:


	Parks and Open Spaces Manager

	1. Job Purpose

The District Council has adopted an Urban Forestry Strategy which includes the pro-active management of its trees and woodlands. One of the main functions of this post will be to manage the survey process of Council maintained trees and woodlands, produce work programmes, monitor contracts and implement a cyclical resurvey of trees. In addition you will assist in the provision of a full and varied arboricultural service in the District. 
2. Job dimension

To provide professional arboricultural advice and support on all matters relating to trees in accordance with industry best practice. 

To work with other Council departments and the Forest of Mercia to deliver the Urban Forestry Strategy within the District. 

3. Organisational Structure

The post holder will work in the Parks and Open Spaces Division in the Directorate of Environmental Services.
4. Key Responsibilities

To advise, influence and educate professionals in related disciplines, both internal and
external to the Council, in all aspects of trees and urban forestry, from design to technical implementation.
To assist the Tree & Landscape Officer to deliver the Council’s tree protection service, including the preparation of Tree Preservation Orders and dealing with TPO applications.

Compile and maintain the annual tree survey information in the form of a GIS database/computerised tree system

To identify and prioritise work programmes, based on the surveyed and recorded information, prepare/issue contract orders, supervise contractors and manage expenditure on behalf of a number of Client Departments e.g. Housing, Staffordshire County Council.

To provide arboricultural and landscape input into planning polices, advise on planning applications and appeals, high hedges, dangerous trees, insurance issues and urban regeneration schemes.

To assist in the collection and preparation of evidence in connection with legal proceedings concerning contraventions of Tree Preservation Orders and planning conditions/enforcement and appeals, including acting as an expert witness at court proceedings and planning appeals.

To maintain the annual silvicultural work undertaken as part of the Streetscene contract.

To prepare bids for grant funding in relation to projects and to pursue sources of funding, including private investment.

To manage/implement projects with an arboricultural/landscape maintenance element, taking into account the importance of the Urban Forestry in nature conservation and wildlife legislation

To pursue partnerships with other organisations, both public and private, in relation to projects.

To assist in the implementation and revision of the Urban Forestry Strategy and associated strategies.

To liaise with statutory bodies, other local authorities, partnership organisations e.g. Forest of Mercia, Countryside Agency and the Forestry Authority) voluntary and local community organisations, private landowners and other interest groups on Tree, Landscape and Countryside matters in general and to represent the Council on relevant partnership bodies as necessary.

To maintain an up to date library of technical and legal information on arboricultural issues.

5. Decision Making

The postholder will be expected to exercise mature judgement in decision-making within agreed guidelines and will need to present and evaluate a range of alternatives for consideration and when appropriate, make recommendations on relevant actions.
6. Complexity/Problem Solving

Within agreed guidelines the level of problem solving may involve complex considerations, often of a multi-disciplinary nature with several options, which may be difficult to evaluate.

Within the areas of urban forestry and landscape management, the post holder may need to switch between tasks and activities.  The post holder may need to evaluate situations and present technical and/or holistic information at short notice.
7. Impact on End Results

The post holder will have a significant impact on service provision and will directly influence the quality of the environment.  Any error of judgment will affect a number of services and may have a serious detrimental effect on the environment as a whole and the District in particular.
8. Knowledge and Skills

The Successful applicant will need to be qualified to Degree/HND level in Arboriculture or an appropriate tree related discipline with proven post qualification experience of delivering a range of arboricultural services, preferably in a Local Government setting.

To fulfill the posts and the Council’s objectives, knowledge of other relevant disciplines such as landscape design and planning will be desirable.
9. Communication and Contacts

The post holder will be involved both within the Council (Members and officers) and with other local councils, central government, external agencies and the general public in matters requiring negotiation, the outcome of which may affect the physical enhancement of the District.  The post holder will be a confident negotiator in a range of situations.  

Reports are likely to be on complex and important matters and may need to be presented orally as well as in writing.

The specialist nature of the post and its responsibilities require a high level of knowledge.



	10.
General Principles

Training and Development

The Council is committed to the principles of Investors in People as a means of ensuring the continued efficiency of the service it provides.  As part of the commitment, each employee has a responsibility to develop the skills, knowledge and ability required to meet the challenges of their own job and the objectives in their Service Achievement Centre’s Business Plan.  

Supervisors, especially, are charged with the responsibility for holding development discussions with employees, either individually or in groups, to ensure compliance with the Council’s Personal Development Review Process.

Equal Opportunities
The Council is committed to ensuring equality of opportunity and to the principle that employees should be entitled to work free from intimidation or harassment.  

All employees have a responsibility not only for their own behavior but also for the behavior of others regarding equality of opportunity.  Any act of discrimination must be avoided and any incidents reported accordingly. 

Safeguarding Children 
The Council is committed to promoting a culture which safeguards children in line with The Children Act 2004.  Employees are expected to carry out their role and responsibilities with due regard to the welfare of children at all times.  The Council is committed to ensuring that all employees are supported in respect to their safeguarding children duties.

Health and Safety

The Council recognises its responsibility as an employer to provide a safe and healthy working environment for all employees and accepts the obligations imposed by the Health and Safety at Work etc. Act 1974 and subordinate legislation.
Employees are required to take reasonable care of their own health and safety and that of others who may be affected by their acts or omissions and to comply with the Council’s health and safety policies or procedures.


	The Job Description has been agreed by:-


	Job Holder: 
	Date:

	Manager:
	Date:
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