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CANNOCK CHASE COUNCIL 
 

MINUTES OF THE MEETING OF THE 
 

ECONOMIC DEVELOPMENT AND PLANNING POLICY DEVELOPMENT COMMITTEE 
 

HELD ON THURSDAY, 28 MARCH, 2013 AT 4.00 P.M. 
 

IN THE CIVIC CENTRE, BEECROFT ROAD, CANNOCK 
 

PART 1 
 

PRESENT:  Councillors   
Lovell, A. (Chairman) 

 
  Alcott, G. 
  Gamble, B. 
 

Jones, Ms. J. L. 
Sutherland, M. 
Todd, R. 

 
(It was noted that Councillor L. Whitehouse was in attendance in place of 
Councillor J. Jones being a named substitute and advance notice having 
been given in accordance with the terms of the scheme.) 
 

24. Apologies 
  
 Apologies for absence were received from Councillors G. Alcott, D. Davies, Ms. J. 

Jones and M. Sutherland. 
  
25. Declarations of Interests of Members in Contracts and Other Matters and 

Restriction on Voting by Members 
  
 No Declarations of Interests were made in addition to those already confirmed by 

Members in the Register of Members’ Interests. 
  
26. Minutes 
  

Consideration was given to the Minutes of the meeting held on 29 November, 2012.  It 
was reported that with regard to the issues identified regarding bus services, Officers 
had liaised with Arriva who had reported that Senior Management would be willing to 
meet with Officers and Members from the Council to enable the transport concerns 
raised to be discussed. A date to meet with Ariva was being identified. 
 

 The Head of Planning and Regeneration explained that Cabinet had considered the 
Committee’s recommendation with regard to the Cannock Chase Visitor Economy.  It 
was reported that Cabinet had reaffirmed their support for the activities of the 
Staffordshire Destination Partnership and its contribution to local employment 
provision and efforts to strengthen the local economy. 

  
 RESOLVED: 

 
That the Minutes of the meeting held on 29 November, 2012 be approved as a correct 
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record and signed. 
  
27. Cannock Chase District Integrated Transport Strategy 
  

It was reported that County Councillor M. Maryon had submitted his apology for not 
being able to attend.  Senior Officers from the County Council would be invited to 
attend the next meeting of the Committee, together with the Portfolio Leader for 
Highways and Transport to discuss the Integrated Transport Strategy.  It was reported 
that Councillor Maryon was not standing for re-election. 

  
 RESOLVED: 
  

That Senior Officers from the County Council, together with the Portfolio Leader for 
Highways and Transport be invited to the next meeting of the Committee in order that 
the Cannock Chase District Integrated Transport Strategy could be further considered. 

  
28. Tackling Youth Unemployment: Local Responses 

 
 18-24 Unemployment Update 

 
 The Planning & Economic Development Services Manager advised that he had 

circulated data with the agenda relating to the number of those aged 18-24 that were 
unemployed.  He explained that through ill health it had not been possible for the 
Director of Workforce Development, South Staffordshire College on behalf of Chase 
Community Partnerships to attend nor the representatives from Tesco plc. 

  
 Members expressed their disappointment that Tesco had not been able to send a 

representative to the meeting, particularly in view of the size of the organisation.  The 
Planning & Economic Development Services Manager agreed to relate the concerns 
of the Committee back to them.   

  
 The Planning & Economic Development Services Manager advised that there had 

been a steady decline in unemployment and youth unemployment.  Seasonal 
changes had taken place when extra staff had been taken on over the Christmas 
period.  It was explained that unemployment rates in Cannock Chase were consistent 
with the County and National levels. 

  
Concern was raised as to the accuracy of the figures provided.  The Planning & 
Economic Development Services Manager advised that Nomis was a service provided 
by the Office for National Statistics and gave access to the most detailed and up to 
date labour market statistics from official sources.  Data was available on population, 
employment, unemployment, qualifications, earnings, benefit claimants and 
businesses.  The information was available by Regional, National, County, District, 
Ward, LEPs, and 2010 Parliamentary Constituency levels.  He agreed to circulate a 
copy of the report detailing the district profile to Members of the Committee. 
 

 Current Policies in Context 
  
 The Committee received a presentation from Tina Evans, Partnership Manager, 

Staffordshire and Shropshire District, Department for Work and Pensions (DWP).  
Carol Hemming from the DWP was also in attendance 
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 It was explained that those claiming Job Seekers Allowance (JSA) in February 2013 in 

Cannock Chase were - 
  
   All people 2,285 (aged 16-64) 

  Up to 6 months – 1350 
  Over 6 months and up to 12 months – 310 
  Over 12 months – 620 

  
  Age 18-24 – total 715 (8.6% of Cannock figures) 
  Up to 6 months – 475 (5.7%) 
  Over 6 months and up to 12 months – 100 (1.2%) 
  Over 12 months – 140 (1.7%) 

  
 Jobcentre Plus provided Adviser support to those aged 16-17 applying for JSA and an 

assessment of their needs was carried out to ascertain what skills they required to 
access the jobs market and they helped to overcome any barriers that might be 
making it difficult for them to attain work. 
 
Those unemployed aged 18-24 from week 39 and those aged 25+ from week 52 had 
to attend a mandatory Work Programme for a further 104 weeks.  It was explained 
that the Work Programme was voluntary for disadvantaged groups, at the discretion of 
the Adviser, with the exception of those ex-offenders who were mandated from day 
one to attend.  Those identified as not trying to move forward and not attending the 
Work Programme could have hefty benefit sanctions imposed against them.   

  
 The Partnership Manager gave an overview of the Jobcentre Plus offer and explained 

that it consisted of 4 elements.  The core mandatory interventions which included new 
jobseekers interview, minimum fortnightly face to face Jobsearch Review, and Work 
Programme referral interview.  Flexible Interventions – the Adviser would determine 
the frequency, duration and content by assessing the support the claimant needed 
through a diagnostic interview.  Access to a flexible menu of Back to Work support 
and to the Flexible Support Fund and support contract provision.  Job Centre Plus 
offered a flexible range of back to work support.  This included careers advice, 
exploring different work options, and work trials being undertaken.  Help was also 
given towards childcare costs where needed.   

  
 The Youth Contract offered a range of additional help to ensure that every 

unemployed young person who needed support, would get it.  There were to be an 
extra 250,000 work experience opportunities provided nationally.  Sector-based work 
academy places were to be provided over the next three years, to ensure that there 
was an offer of a place for every 18 to 24 year old before they entered the Work 
Programme.  There were 160,000 new wage incentives worth up to £2,275 each for 
employers who recruited an 18-24 year old from the Work Programme or Jobcentre 
Plus to a job expected to last at least 26 weeks.  A further 20,000 Apprenticeship 
Grants for Employers (AGE) to encourage small or medium sized businesses to 
recruit their first 16-24 year old apprentice.  Around £120m was being provided to help 
the most vulnerable 16-17 year old NEETs (not in education, employment or training) 
back into education, training or a job with training. 

  
 Other measures to get people into work included: 
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o Work Clubs 
o Work Experience 
o New Enterprise Allowance 
o Enterprise Clubs 

 
A new Universal Jobmatch service launched in November 2012, was seen as a way 
to help improve the way people could search and apply for jobs.  People were able to 
access the service from a home computer or anywhere with internet access.  It was 
free to use, subject to internet provider charges, and available 24/7, with people able 
to create and manage their own account online. 

  
 It was explained that those claiming JSA had a responsibility to look for work and had 

to take steps each week that they could reasonably be expected to undertake to 
ensure they had the best prospects of securing employment. 

  
 It was reported that the DWP was working with the County Council with regard to 

getting transport links to employment.  They engaged with as many businesses as 
possible to promote the incentives available.  Projects were undertaken with troubled 
families, i.e. those with a history of worklessness to try to break down any barriers.   

  
 A Member advised that she attended regular meetings of small and medium sized 

businesses and had not been aware of some of the incentives available.  The DWP 
representatives were invited to send a representative to a future employers meeting to 
provide further information. 

  
Members requested that a copy of the presentation be forwarded to them. 
 
Local Responses (LSP) 
 
The Planning & Economic Services Manager advised that he would invite  
representatives from South Staffordshire College and Tesco to future meetings of the 
Committee fitting within the Work Programme for next year. 
 
It was reported that the Local Strategic Partnership (LSP) was endeavouring to 
address problems in Cannock Chase, particularly with respect to health and economic 
issues.  An Enterprise and Skills Board had been set up under the guidance of 
Graham Morley, the Chief Executive & Principal at the South Staffordshire College 
who had agreed to oversee projects for a 12 month period.  An initiative had been 
identified with regard to apprenticeships being taken on locally and an amount of 
£50,000 had been set aside for this.  It was explained that those taking on an 
apprentice would receive a additional payment of £1,000 on top of a similar amount 
payable by the National Apprenticeship Service.  However, this would increase to 
£1,500 for those taking on an apprentice from the Blake area, as this was being 
focused upon by the LSP.  The Committee was advised that Council had also 
identified an amount of £50,000 in its budget for the year 2014-15 to enable the 
project to continue.  Members requeste an update on progress at a future meeting of 
the Committee. 
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Tesco partnerships Approach 
 
The Planning & Economic Development Services Manager provided an update with 
regard to the Tesco stores in Hednesford and Rugeley.  He advised that both stores 
had been designated  Tesco Partnerships stores which provided pre-employment 
training to unemployed people with a guaranteed job for those who complete the 
training course. This approach had been used at Hednesford and would also be 
carried out at the Rugeley store. 
 
At Hednesford a series of open days had been attended by approximately of 500 JSA 
claimants of which 100 were selected for the Tesco Partnership training programme 
which extended over ten weeks.  Of those attending 94 people had completed the 
course and had been guaranteed jobs, of which 34 were aged under 25.. 
 
The Planning & Economic Development Services Manager advised that Rugeley was 
to be a slightly smaller store.  It was understood that there would be approximately 
250 jobs available in total of which 80 were to be filled by those currently claiming 
JSA, and it was anticipated that a similar ratio of one-third would be in the 18-24 age 
group.  It was reported that a small percentage of existing staff may request to be 
relocated from Hednesford to the Rugeley store.  It was anticipated that recruitment 
open days for the Rugeley store would also be held.  The Committee was advised that 
Tesco preferred to appoint locally and from the long term unemployed and 
disadvantaged as much as possible. 

  
29. Performance Outturn Updates – Quarter 3 
  
 The Head of Planning & Regeneration advised that overall a positive picture was 

indicated in quarter 3. 
 
He explained that the most recent measure of the employment figures indicated a 
local rate of 63.7% compared to a regional rate of 67.6% and a national rate of 70.3%.  
However the data was based on the Annual Population Survey which suffered from 
low confidence levels at district level.  Therefore the reliability of the data could 
change by 8% either side and should be treated with caution. 
 
A Member suggested that when the planned improvement works were carried out on 
Hednesford Park, this could potentially create some new job opportunities.. 

  
30. Community Infrastructure Levy Update 
  
 The Committee received a presentation from the Planning Projects Officer. 
  
 It was reported that Community Infrastructure Levy (CIL) was a tax which would be 

levied on most forms of built development, with the exception of affordable housing 
and development by charities.  The liability to pay CIL arose when planning 
permission was granted following a charging schedule being adopted.  The levy would 
be applied in £s per square metre on the net increase in floorspace proposed.  It was 
explained that the levy could be paid ‘in kind’ e.g. land provided by a developer to a 
local authority, subject to a valuation procedure.  CIL would be used to fund 
infrastructure required to deliver the policies and proposals in the Local Plan, including 
ongoing maintenance costs.  Infrastructure included roads and other transport 
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facilities, flood defences, education, medical, sport and recreation facilities and open 
spaces.  Affordable housing was currently not included and would continue to be dealt 
with via planning obligations (S106).  Funds would be passed to Parish Councils and 
Community Forums where development was proposed in a Local Plan.  Where there 
was a Neighbourhood Plan in place, 25% of CIL funds would go to the relevant 
Parish/Neighbourhood Forum, elsewhere the amount would be 15%. 

  

 In order for a CIL to be set up, an up to date adopted Local Plan with an 
accompanying Infrastructure Delivery Plan (IDP) was needed to be in place.  
Evidence was needed that there was a requirement for some funding to be obtained 
via CIL in order to deliver projects in the IDP.  There would be a requirement to show 
that the CIL rates proposed to be set for specific categories of development, e.g. 
residential, business, retail, would not, in general terms, make developments required 
to deliver the policies and proposals in the Local Plan, unviable.  Different rates could 
be set in separate geographical locations if evidence supported this.  There was a 
requirement to consult on the preliminary draft charging schedule and list of 
infrastructure projects.  After taking account of comments received, a draft charging 
schedule would be published which would be considered at an Examination chaired 
by an Independent Inspector.  Subject to the Inspector being satisfied that the legal 
tests had been met and that the Council had responded to any recommendations for 
modifying the charging schedule that were made by the Inspector, it would then be 
adopted.  

  

 The Planning Projects Officer advised that the 2010 CIL Regulations gave statutory 
effect to the previous policy tests that a planning obligation could only constitute a 
reason for granting planning permission where it was ‘necessary to make the 
development acceptable in planning terms, directly related to the development and 
fairly and reasonably related in scale and kind to the development’.  In addition no 
funding of an infrastructure project could be sought via a planning obligation where 5 
or more separate obligations had already been entered into to provide funding for that 
project.  The limit of 5 comes into force in April 2014 with a count back to April 2010.  
This would, in effect, mean that the use of ‘pooled contributions’ from several 
developments to provide facilities such as a new classroom at a school or a 
new/improved children’s play area, would become limited.  Careful consideration 
would need to be given to which projects were to be included in the S123 list which 
accompanied the CIL Charging Schedule, as S106 funding could not be sought for 
these.  However, if no list was produced, the Regulations provide that no S106 
funding could be sought for any other purpose than affordable housing.  The list could 
be reviewed on an annual basis to reflect changing priorities or sources of funding. 

  

 It was reported that evidence on viability had been produced as a joint piece of work 
with Lichfield and Tamworth Councils by the District Valuer.  Only residential and retail 
developments had been identified as potentially viable in parts of Cannock Chase, 
with no other development types being identified as viable. 

  
The IDP was being updated with cost estimates and indications of whether CIL, S106 
and other funding sources, e.g. direct from service/infrastructure providers, and 
Government, were available or needed.  This included discussions by the Council on 
open space sport, recreation, education and transport matters with the County Council 
and the Cannock Chase Special Area of Conservation partnership on mitigating the 
impact of additional visitor pressure. 
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 The Planning Projects Officer advised that further work on viability would need to be 

carried out, specifically to more accurately reflect the commitments currently being 
made by house builders in the district to complete S106 agreements, which included a 
wide range of infrastructure provision and affordable housing.  This indicated that new 
residential development was viable across Cannock Chase. 

  
It was reported that the key issues to resolve and proposed timescales were: 

  
 o Complete analysis of viability issues 

 
o Complete outstanding work on IDP costings 

and identify which projects need support from 
CIL in conjunction with internal and external 
service providers. 
Internal – open space, sport and recreation 
facilities 
External – Cannock Chase Special Area of 
Conservation partnership mitigation of impact 
of new housing on the SAC 
- County Council – education and transport 

 
o Obtain Cabinet approval to consult on 

preliminary draft charging schedule 
 

o Taking into account comments received, obtain 
Cabinet approval to publish draft charging 
schedule 
 

o Examination into draft charging schedule 
 

o Adoption of charging schedule 
 

July, 2013 
 
September, 2013 
 
 
 
 
 
 
 
 
 
 
December, 2013 
 
 
March, 2014 
 
 
 
June, 2014 
 
September, 2014 
 

 It was reported that the only adopted charging schedule in the West Midlands was 
currently Shropshire’s which was charging housing development at a rate of £40 per 
square metre in urban areas and £80 per square metre in rural areas.  Other draft 
charging schedules were out to consultation.  The Planning Projects Officer explained 
that from general experience in districts outside the south-east, it was considered that 
only residential and retail developments would pass the viability tests. 

  
The Committee requested that their thanks be conveyed to Officers for the 
considerable amount of work that they had undertaken with respect to the Community 
Infrastructure Levy. 
 

31. Work Programme Review 
  

Consideration was given to the Work Programme 2013-14. 
 
Members considered that the following subjects should be included: 
 

o Developing successful responses to youth unemployment 
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18-24 Unemployment figures 
Tesco Partnerships Approach 
 

o Cannock Chase Integrated Transport Strategy 
 

o Performance Reports 
 

o Community Infrastructure Levy 
 

  
  
 CHAIRMAN 

 
(The meeting closed at 6.15 p.m.) 
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Economic Resilience 

Priority Delivery Plan 

ITEM NO. 4.1



 

Contents 
 

 

 

Why is this a priority outcome? 

 

Portfolio Delivery Plans 

 

• Economic Development and Planning : Introduction, Actions 
and Indicators 

• Town Centre Regeneration:  Introduction, Actions and 
Indicators 

 

 

ITEM NO. 4.2



 

  

Why is this a priority outcome? 
 

Cannock Chase has seen widespread changes to the local economy and 

business environment over the three decades following the decline of coal 

mining and related industries in the late twentieth century.  In subsequent years 

the District has seen substantial investment in the transformation of former coal 

use sites, in the local infrastructure and the development of a broad base of 

new employers in sectors such as high technology, heavy industry, distribution, 

services and retail. 

 

Education and Skills 

 

The importance of education, training and skills to a robust and successful 

economy are widely recognised.  However, issues with educational attainment, 

adult skills levels and areas of high levels of unemployment and benefit 

claimants remain in the District.  These problems, combined with the 

international economic recession that began in 2008 have continued to have 

profound consequences for the District and its communities.  Despite gradual 

improvement over the past five years, GCSE attainment levels have remained 

consistently below county, regional and national averages, thus reducing the 

options for pupils both in terms of continuing in structured education (to “A 

level” standard and subsequently Degree level) and in terms of employability.   

The number of NEETs (16-18 year olds not in education employment or training) 

in Cannock Chase in November 2012 was 284, or 7.44% of the population of 16-

18 year olds, and remained the highest within Staffordshire. National research 

published in May 2010 states that “spending time not in education, employment 

or training can have a lasting impact on wages, with evidence of a 10-15% 

wage penalty for young people”1, thus emphasising the long-term  potential 

consequences of disengagement from education and training.  Additionally, 

school leavers with lower-level skills “are less likely to receive work-related 

training through their employer, are less likely to participate in informal training, 

and face greater barriers to learning”2, thus further perpetuating the socio-

economic consequences of low school attainment on individuals’ social 

mobility.  

 

The long term effects of under attainment in education are seen in the skills 

levels amongst the adult population.  Results from the Annual Population Survey 

indicate that for the working age population in Cannock Chase, the proportions 

of  A level and Degree levels of qualification are below County, Regional and 

National comparators. The skills gap increases further up the qualification scale, 

with 69.3% qualified to Grade C and above at GCSE; 41.8% qualified to A level; 

and only 16.7% are qualified to degree. 

                                                      

1 State of the Nation Report: poverty, worklessness and welfare dependency in the UK: HM 

Government, May 2010; page 29.   
2
 Ibid. page 48. 

ITEM NO. 4.3



 

  

 

The workforce structure and employment in the District.   

 

The Annual Population Survey conducted by the Office for National Statistics 

indicates that occupation types in the District include above average 

employment rates in skilled trades, service and elementary occupations; whilst 

professional, management and administrative employment (known as Soc 2000 

major group 1-3) is under represented in comparison to regional and national 

averages.    

 

However, the number of ‘white collar’ jobs within the District is increasing with 

the construction of a number of office based developments over recent years, 

most recently for Aggreko and Veolia at Kingswood Lakeside. These investments 

form part of a general growth in employment (over 5,000 jobs) in the period 

since 2001. Other major investors during this period include DHL (on behalf of 

Unilever), 3663 First for Food Service, Ultra Electronics, Whitbread, Gestamp 

Tallent Automotive, Amazon, Veolia, Briggs Equipment, Rhenus Logistics, 

Electrium/Siemens, the Alternative Parcels Company (APC) and Sunflex. This has 

facilitated a 40%+ growth in VAT registered businesses between 1996 and 2009.  

 

Unemployment and Benefit Dependency 

 

At the height of the economic downturn from 2008 onwards the rate of Job 

Seekers’ Allowance in Cannock Chase District saw one of the highest increases 

in the Country, reaching its peak of 5.5% of working age population in April 2009.  

Of the working age population in Cannock Chase in November 2012, 9,970 

people (16.2%) claimed out of work benefits (i.e JSA, employment support, 

incapacity benefit, lone parent benefit etc) – compared to 11.6% in 2007. This 

was the largest increase in Staffordshire.  The most prevalent forms of benefit 

claim in the District are Employment Support Allowance/ Incapacity Benefit and 

Job Seekers Allowance. 

 

Since these peaks in the rate of unemployment, the District rate has gradually 

reduced to levels similar to the national average, although the Cannock Chase 

percentage (3.5%) continues to be higher than that for Staffordshire as a whole.  

However, alongside these average rates, “hotspots” for JSA Claimant rates 

continue to exist in the District, with 4 Wards seeing disproportionate levels in 

comparison to the County (2.5%), and Great Britain (3.8%) averages in 

November 2012.   

 

November 2012 data indicates that a total of 665 18–24 year olds within the 

District are claiming Jobseeker’s Allowance, which equates to a rate of 8.2% for 

this age group. This measure of youth unemployment compares to 5.5% in 

Staffordshire, and 7.0% in Great Britain.   

 

 

ITEM NO. 4.4



 

  

Government and Resources 

 

The Coalition Government formed in May 2010 has started to implement its 

proposals for economic recovery set out in the “Local Growth” White Paper, 

published in November 2010.  The Government’s approach is based on giving 

business a greater say in sub-regional economic growth policy through the 

formation of Local Enterprise Partnerships (LEPs); and on ensuring that the 

planning system is reformed to support the drive for housing and business 

growth. To this end, the National Planning Policy Framework (NPPF) and the 

Localism Act 2011 have a major influence on the Council’s approach outlined 

in this document. Emerging national policy sees the role of Local Authorities as 

one of supporting growth through the ability of Councils to ensure the supply of 

land for housing and business growth, and the significance of the Planning 

system’s place in influencing business confidence and decision making.  

Alongside Government action to reform Welfare and Employment Law, re-

localise business rates, implementing the new Work Programme, the investment 

in transport, and planned reforms to Education and Skills provision, the changing 

environment of Local Government interventions in the field of Economic 

prosperity and resilience will bring fundamental changes of approach and 

implementation. 

 

The achievement of these tasks must be set in the context of a period of 

financial restraint as the Government attempts to reduce the public 

expenditure deficit.  As a consequence the resources available to achieve the 

Service Targets set out in this Plan will also be limited. Therefore, the successful 

achievement of the actions will also be highly dependent on the active and 

timely involvement of the Council’s Local Strategic Partners (LSP) and the 

Council’s LEP partners in both the Greater Birmingham and Solihull and the 

Stoke and Staffs LEPs.  In certain areas, for example the delivery of town centre 

regeneration schemes, the Council has a much more significant role in leading 

on implementation. However, in the majority of economic development 

interventions the Council’s role is more one of co-ordinating and influencing the 

delivery priorities of other partners.  

 

ITEM NO. 4.5



 

  

Town Centre Regeneration 

 

In town centre regeneration, the recent experience across the District’s three 

town centres has been mixed. In general the Council is pursuing a policy of 

trying to implement physical redevelopment schemes in a very difficult market, 

alongside carrying out more local initiatives to support existing and new local 

traders and improve the town centre experience for visitors and shoppers. 

 

In Rugeley a very active traders association has emerged over recent years, 

while the investment impetus of a new Tesco store has been delayed, it appears 

to 2013. With the exception of the Tesco scheme, other regeneration sites in the 

town centre await improved market conditions. Nevertheless, the vitality of the 

centre is being supported by the promotions of the traders association and 

other stakeholders, and by investment into conservation area buildings, bringing 

vacant properties back into use through a business rate discount scheme, and 

public art. 

 

Despite the recession, Hednesford’s strategy for regeneration investment should 

be completed in 2013. It is a successful example of how determined Council 

action can work with private sector developers to transform the shopping 

function of even small centres. The remodelled centre will be anchored by new 

Tesco and Aldi stores, will have additional shop units for both national and local 

retailers and will benefit from new leisure facilities. The local traders association is 

growing in strength and looks well placed to work with District and Town 

Councils to make the most of the benefits of the new investment. 

 

Cannock town centre’s ambition for multi-million pond redevelopment schemes 

at the Avon Plaza and Market Hall Street/Church Street/Beecroft Road sites 

have been affected by difficult economic conditions. These have seen radical 

change to the fortunes of local landowners and developers and retrenchment 

and a more cautious attitude to small towns by national retailers. The council is 

pressing ahead with it’s investigation of the potential for new development on 

the Beecroft Road car park site and will consider the future of this site in 2013/14. 

 

While the opportunity for new developments adjust to the new market 

conditions, the Council is investing in supporting the existing town centre 

through an environmental improvement programme to spruce up the town 

centre, and through incentivising the occupation of vacant shops with the 

business rate discount scheme. 
 

ITEM NO. 4.6



 

  

Portfolios 
 

 
 

• Economic Development and Planning 

 

• Town Centre Regeneration 
 
  

 

Each of these Portfolios and the contribution they make to the Priority Outcome 

of Prosperity: Economic Resilience is set out in the following Portfolio Delivery 

Plan sections.  

ITEM NO. 4.7



 

  

Economic Development and 

Planning 
 

Portfolio Delivery Plan 
 
The portfolio responsibilities for Economic Development and Planning include: 

 

• Promotion of the economic well-being of the District including measures to 

alleviate unemployment and create new employment opportunities 

• Liaison with various bodies and agencies to further the economic well-being 

of the District including the Local Enterprise Partnerships (LEPs) Southern 

Staffordshire Partnership, Staffordshire Destination Management Partnership, 

Make it Stoke & Staffordshire, & Cannock Chase Chamber of Commerce 

and Industry. 

• Services and facilities to assist tourism, other regeneration schemes 

(excluding town centres), derelict land, and other economic initiatives, 

industrial estate management and relevant externally funded projects. 

• Town and country planning and transportation services and facilities 

including planning policy development at regional, county and local plan 

levels, street lighting including Christmas lighting, public transportation 

policies including hackney carriages and private hire vehicles . 

• All statutory and non statutory plans and policy documents prepared by the 

Council relating to the above services including the Economic Regeneration 

Strategy, Local Plan and the Tourism Strategy. 

 

The Council provides those portfolio services above which are relevant to this 

PDP through the Economic Development and Planning Services sections of the 

Planning and Regeneration Department. 

 

Economic Development Services 

 

The Economic Development Section is responsible for the delivery of the 

Council’s economic regeneration activities, in particular:- 

 

• Strategic economic regeneration activities primarily through the Council’s 
involvement with the Local Enterprise Partnerships (LEPs) 

• Business support, information, advice and guidance. 
• Liaison with inward investors. 
• The co-ordination and delivery of major regeneration projects. 
• Efforts to improve the viability and vitality of the District’s three town 
centres. 

• Tourism promotion and the visitor economy. 
• Liaison with local employers. 

ITEM NO. 4.8



 

  

• Efforts to reduce local unemployment, particularly amongst 18 – 24 year 
olds. 

• Initiatives to improve skills, including the promotion of apprenticeships. 
 

 

Planning Services 

 

The Council’s statutory responsibilities for land use planning and the control of 

development is the responsibility of the Planning Services Section.  

 

Planning Policy 

 

• The production of the Cannock Chase Local Plan which will help to shape 
the way in which the physical, economic, social and environmental 

characteristics of the District will change between 2006 and 2028. 

• Representing the Council’s interests in the production of other forms of 
planning policy documentation by other organisations, for instance those 

relating to Minerals, and Waste Disposal produced by Staffordshire 

County Council; other Local Plans produced by neighbour Councils.  

• Dealing with emerging Neighbourhood Plans. 
 

Development Management 

 

• Processing and determination of planning applications in accordance 
with the National Planning Policy Framework, other Government 

guidance and local policies.  

• Ensuring that subsequent development takes place according to 
approved plans or within the limits of permitted development, including 

taking enforcement action in cases of unlawful development. 

• Providing advice on development proposals prior to submission of a 
planning application and promoting sustainable, well designed schemes 

which will enhance the District wherever possible.    

 

 

Specific Service Aims for 2013/14: 

 

Economic Development and Planning Services: 

 

• Increase the employability of the District’s workforce. 

• Facilitate economic growth through job creation. 

• Increase the economic, social and environmental prosperity of 

the District through the delivery of sustainable development. 

  

 

ITEM NO. 4.9



 

  

How will we achieve our service 

aims and the priority outcome? 

 
Service Aim:  Increase the employability of the District’s 

workforce. 
 

How 

When 

Who Indicator Resource 
Q1 Q2 Q3 Q4 

Work with the LSPs 

Employment & Skills 

Board, the LEPs and 

the Routes to Work 

Action Group to 

support initiatives to 

reduce the number 

of local JSA 

claimants, in 

particular those 

aged 18 – 24. 

   � Head of 

Planning & 

Regeneration 

Planning & 

Economic 

Development 

Services 

Manager & 

Economic 

Development 

Manager 

Prosperity 

Economic 

Development 

and Planning 1 

& 2 

Within Existing 

Employee 

Resources 

Seek to maximise 

local employment 

within those 

businesses creating 

50+ jobs within the 

District with the aim 

that 50% of new 

employees will be 

residents of the 

District. 

   � Economic 

Development 

Manager 

Prosperity 

Economic 

Development 

and Planning 1 

& 2 

Within Existing 

Employee 

Resources 

Increase the access 

of local people to 

employment 

opportunities by 

securing a 

commitment from 

Staffordshire CC to 

improve public 

transport to key 

   � Head of 

Planning & 

Regeneration 

Planning & 

Economic 

Development 

Services 

Manager 

Prosperity 

Economic 

Development 

and Planning 1 

& 2 

Within Existing 

Employee 

Resources 

ITEM NO. 4.10



 

  

employment areas 

including the 

Kingswood Lakeside 

and Towers Business 

Parks. 

Work with key 

stakeholders to 

secure 630 

apprenticeship starts 

in 2013-14 through 

the District’s 

employers. 

   � Economic 

Development 

Manager 

Prosperity 

Economic 

Development 

and Planning 1 

& 2 

Existing 

Employee 

Resources 

plus LSP 

resources 
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Service Aim:  Facilitate economic growth through job 

creation. 
 

How 

When 

Who Indicator Resource 
Q1 Q2 Q3 Q4 

To play an active 

role in the ‘local’ 

LEPs with the aim of 

securing LEP 

endorsement for: 

 

- Investment in 

transport 

infrastructure and 

priority 

development sites 

including the 

Churchbridge 

jctn. and the 

A5/M6 Toll 

employment 

areas. 

 

- Programmes 

(including EU 

funded schemes) 

to support at least 

15 local businesses 

to grow/start-up. 

 

- Participate in at 

least 6 

engagement 

events open to 

local businesses. 

    

 

 

 

 

 
� 

 

 

 

 

 

 

 

 

 

 

 
� 

 

 

 

 

 

 

 
� 

 

 

 

 

Head of 

Planning & 

Regeneration 

Planning & 

Economic 

Development 

Services 

Manager & 

Economic 

Development 

Manager 

Economic 

Development 

Manager 

 

 

 
Prosperity 

Economic 

Development 

and Planning 3 

 

 

 

 

 

 

 

 

Existing 

Employee 

Resources 

plus ERDF and 

LSP funds 
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How 

When 

Who Indicator Resource 
Q1 Q2 Q3 Q4 

Marketing and 

promotion of the 

District to inward 

investors with the 

aim of securing 6  

relocations and/or 

expansions in the 

District 

 

  �  

Engage & develop 

the local visitor 

economy 

Stakeholders Panel  

to maximise the 

benefits of the visitor 

economy for 

Cannock Chase 

District including 

quarterly monitoring 

of the visit Cannock 

Chase website and 

two Tourism Network 

meetings 

   � Economic 

Development 

Officer (Visitor 

Economy) & 

Economic 

Development 

Support Officer 

(Visitor 

Economy) & 

Local 

Stakeholder 

Panel] 

 

Prosperity 

Economic 

Development 

and Planning 4 

& 5 

 

 

Existing 

Council 

resources plus 

ERDF 

 

 

 
 

ITEM NO. 4.13



 

  

Service Aim:  Increase the economic, social and 

environmental prosperity of the District through 

sustainable development.   
 

How 

When 

Who Indicator Resource 
Q1 Q2 Q3 Q4 

Maintain a 5 year 

reservoir of 28 ha of 

ready to develop 

employment land. 

   � Planning Policy 

Manager 

Prosperity 

Economic 

Development 

and Planning 3 

Within Existing 

Employee 

Resources 

Secure the 

publication of Part 1 

of the Cannock 

Chase local Plan 

and agree a 

timetable  with the 

Inspectorate for the 

convening of an 

Examination-in-

Public 

�    Head of 

Planning & 

Regeneration 

Planning Policy 

Manager 

N/A Within 

Existing 

Council 

Resources 

Publish a draft 

Community 

Infrastructure Levy 

(CIL) Charging 

Schedule to support 

the delivery of 

infrastructure 

needed for the 

identified levels of 

growth in the Local 

Plan 

 �   Planning & 

Economic 

Development 

Services 

Manager 

Prosperity 

Economic 

Development 

and Planning 3 

Within 

Existing 

Council 

Resources 

Grant sufficient 

planning 

permissions to 

evidence a 5 year 

supply of 

deliverable housing 

sites to deliver a net 

increase of 225 units 

per year. 

 �  � Planning and 

Economic 

Development

Services 

Manager and 

Development 

Control  

Manager 

N/A Within 

Existing 

Employee 

Resources 

ITEM NO. 4.14



 

  

Provide a 

responsive 

Development 

Management 

service which meets 

the national targets 

for speed and 

quality of planning 

application 

decision making 

   � Planning and 

Economic 

Development

Services 

Manager and 

Development 

Control  

Manager 

Prosperity 

Economic 

Development 

and Planning 3 

Within 

Existing 

Council 

Resources 

ITEM NO. 4.15



 

  

 

Key performance measures 
 

  

 

Service Aim:  Increase the employability of the District’s workforce.   

Indicator 

reference code 

 

 

Definition 

Baseline 

2012/13 

Targets  

2013/14 

Prosperity 

Economic 

Development 

and Planning 1 

Reduce youth unemployment (18 

– 24 age group) to the County 

rate by 2017. 

(Based upon LSP Benchmark 

data established in July 2011: 

CCDC 9.7% (785), Staffs 6.7% 

(4,755)) 

Latest (Nov 

2012) CCDC 

8.2% (665) and 

Staffs 5.5% 

(3,885)  

Reduce by 50 pa 

[to close gap 

with County rate 

as at benchmark 

date] 

Prosperity 

Economic 

Development 

and Planning 2 

Increase in the Employment Rate 

of the District’s residents  

(with the aim of closing the gap 

with the regional and GB rates by 

2017) 

Latest (July 2011 

– June 2012) 

CCDC 63.7%, 

WM Region 

67.6%, GB 70.3%. 

Achieve a 1% 

increase in the 

District’s 

employment 

rate  

Service Aim:  Facilitate economic growth through job creation.  

Prosperity 

Economic 

Development 

and Planning 3 

To secure (through either 

completion or commencement 

of construction) at least 20,000 

sqm of new commercial 

floorspace  within the District from 

April 2012 to March 2014 

At least 26,288 

sq m since April 

2012 at the end 

of Q3 of        

2012 -13. 

To secure a 

further 10,000 

sqm of new 

commercial 

floorspace from 

April 2013 to 

March 2014. 

Prosperity 

Economic 

Development 

and Planning 4 

To secure at least an annual 5% 

increase in tourist expenditure 

within the local economy 

£11.76m Annual increase 

of 5% to £12.3m 

Prosperity 

Economic 

Development 

and Planning 5 

To increase the number of visitor 

economy bed spaces within the 

area covered by the Cannock 

Chase tourism network over a 4 

year period 

1,260 hotel, B & 

B, self catering 

spaces/units in 

2012 

5% increase over 

2 years 

ITEM NO. 4.16



 

  

Prosperity Economic 

Development and 

Planning 6 

To exceed national targets 

for the speed of determining 

major planning applications  

(Subject to confirmation of 

national target) 

 

Latest data 

2011-12 

including to Q3 

2012 – 13 

76% 

To ensure that at 

least 70% of major 

planning 

applications are 

determined in 13 

weeks or less. 

Prosperity Economic 

Development and 

Planning 7 

To exceed national targets 

for the quality of decision 

making on major planning 

applications (Subject to 

confirmation of national 

target) 

 

Latest data 2011 

-12 and 

including Q3 

2012 – 13 

73% 

To ensure that at 

least 50% of 

planning  appeals 

uphold the 

Council’s refusal. 

 

 

 

 

 

 

 

 

 

 

 

 

Service Aim:  To increase the economic, social and environmental prosperity 

of the District through the delivery of sustainable development. 

ITEM NO. 4.17



 

  

Town Centre Regeneration 

 
Portfolio Delivery Plan 
 
The portfolio responsibilities for Town Centre Regeneration include: 

 

• Town centres regeneration schemes and town centres management. 

• Liaison with various bodies and agencies involved with the economic 

wellbeing and management of town centres. 

 

The Council provides those portfolio services above which are relevant to this 

PDP through the Economic Development, Planning and Property Services 

sections of the Planning and Regeneration Department, and through the 

Environmental Services department 

 

Economic Development, Planning and Property Services: 

 

• Co-ordination and delivery of major regeneration projects. 
• Actions to improve the viability and vitality of the District’s three town 
centres 

• Liaison with town centre stakeholder groups 
• Improvement of the town centre conservation areas 
• Implementation of planning policy designed to support town centres 
• Estate management of Council occupied and let buildings in the town 
centres 

 

Environmental Services: 

 

• Cleaning of town centres, removing litter and rubbish on a daily basis. 
• Creation of new planting schemes in disused flowerbeds. 
• Installation of new green features in Cannock town centre. 

 

 

Service Aims: 

 

• Improve town centres through regeneration and management.  

ITEM NO. 4.18



 

  

How will we achieve our service 

aims and the priority outcome? 

 
Service Aim:  Improve town centres through regeneration 

and management 
 

How 

When 

Who Indicator Resource 
Q1 Q2 Q3 Q4 

Work with retailers 

and development 

partners to secure 

commitments to 

enable investment 

to be secured in all 

three of the District’s 

town centres.  In 

particular:- 

 

Hednesford Town 

Centre:- 

 

To secure the 

completion of both 

phases of the town 

centre regeneration 

programme through 

the occupation of 

the discount 

foodstore on 

Rugeley Road by 

Aldi. 
NB Note that this is 
subject to a decision 
of the retailer.  
 
 
 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
� 

 

 

 

 

 

 

 

 

 

 

 

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Planning & 

Economic 

Development 

Services 

Manager 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Within Existing 

Council 

Resources plus 

those of the 

Council’s 

development 

partner, St 

Modwen & 

Aldi. 
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Cannock Town 

Centre:- 

 

To implement the 

decisions of Cabinet 

following 

consideration of the 

completed market 

testing work on the 

Beecroft Road site. 

 

Rugeley Town 

Centre:- 

 

To secure a 

commitment from 

Tesco to build a 

new store at the 

Leathermill Lane site 

with an opening 

date prior to the 

end of 2013. 

 
NB Note that this is 
subject to a decision 
of the retailer 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
� 

 

 

 

 
� 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Head of 

Planning & 

Regeneration 

& Economic 

Development 

Manager 

 

 

 

 

 

Planning & 

Economic 

Development 

Services 

Manager 

 

 

 

 

 

Within Council 

resources 

 

 

 

 

 

 

 

 

 

Existing Council 

Resources 

Plus those of 

Tesco 

 

 

 

 

 

 

 

 

 

To maintain a 

dialogue with the 

stakeholders in the 

District’s three Town 

Centres, including 

the Traders 

Associations, as a 

means of supporting 

specific initiatives in 

each centre. 

 

 
� 

 

 
� 

 

 

� 
 

 

� 
 

 

Planning & 

Economic 

Development 

Services 

Manager 

 

Contributes 

to TCR1 

 

Within Existing 

Council 

Resources 

To continue to 

implement town 

centre improvement 

initiatives including 

the Town Centres 

Improvement Fund, 

the Business Rates 

   � 
 

Planning & 

Economic 

Development 

Services 

Manager 

Contributes 

to TCR1 

Council 

Resources plus 

English 

Heritage and 

County 

Council 

resources 

ITEM NO. 4.20



 

  

Discount Scheme 

and the Rugeley 

Conservation Area 

Partnership Scheme. 

 

To adapt the 

Council’s website to 

provide new pages 

and links on town 

centre improvement 

initiatives. 

 

 �   PR & 

Marketing 

Officer 

Contributes 

to TCR1 

Council 

resources 

Replace and 

enhance highway 

landscape on A34 

Cannock (Beecroft 

to Church Street 

Island) 

 

   � Parks and 

Open Spaces 

Manager 

 Existing Council  

resources and 

Town Centre 

improvement 

funding 

Clear and replant 

all shrub beds in 

Cannock town 

centre 

   � Parks and 

Open Spaces 

Manager 

 Existing Council 

resources and 

Town Centre 

improvement 

funding 

 

Replace and 

enhance highway 

barrier planters on 

A34 and Cannock 

bus station 

 

 �   Parks and 

Open Spaces 

Manager 

 Existing Council 

resources and 

Town Centre 

improvement 

funding 

Replant small trees 

in Cannock town 

centre 

   � Parks and 

Open Spaces 

Manager 

 Existing Council 

resources and 

Town Centre 

improvement 

funding 

 

Provide new 

hanging baskets in 

Cannock town 

centre 

 �   Parks and 

Open Spaces 

Manager 

 Existing Council 

resources and 

Town Centre 

improvement 

funding 
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Key performance measures 
 

 

 

Service Aim:  Improved town centres through regeneration and management. 

Indicator 

reference code 

 

 

Definition 

Baseline 

2012/13 

Targets  

2013/14 

TCR 1 To achieve a reduction in the 

number of vacant ground-floor 

retail units in the District’s 

principal town centre shopping 

streets.(TBC) 

TBC TBC 

    

Service Aim:   

Indicator 

reference code 

 

 

Definition 

Baseline 

2012/13 

Targets  

2013/14 

    

ITEM NO. 4.22



 

What we said we’d achieve in 2012/13 

Priority Outcome: Prosperity – Economic 

Resilience 

Economic Development and Planning Policy 

Development Committee 
 

 

How Did We Do? 
 

We said we would: Facilitate economic growth through job 

creation 
 

By: 
 

Secure LEP endorsement for investment in transport 

infrastructure and priority development sites including the 

Chase Line and the A5/M6 Toll employment areas. 

 

GBS LEP and SSLEP support obtained for Highway Agency 

submission for Pinchpoint funding to upgrade the strategic 

Churchbridge Junction, A5/M6T/A460 which is essential to 

deliver the Local Plan strategy for job creation, new housing 

and regeneration, including the Kingswood Lakeside and Mill 

Green employment sites.  

The Council has just been notified that they have been 

successful in securing Pinchpoint programme monies tranche 3 

for Churchbridge island improvements. This £2.03m scheme 

funded by the Highway Agency was approved on 10 April 2013 

and is due to commence 2014 for completion in 2015. 

 

GBS LEP and SSLEP support obtained for the £30m Chase Line, 

Walsall-Rugeley electrification scheme, approved by 

Government in the High Level Output Statement announced on 

16 July 2012. 

 

GBS LEP and SSLEP support obtained for Growing Places Funds 

for the Mill Green and Gallan Park employment sites. However, 

Gallan Park has been unable to proceed with the Funding Offer 

due to an inability to meet loan security obligations. 
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Secure LEP endorsement for programmes to support local 

business growth including ERDF. 

 

Business Development Programme (ERDF) which aims to support 

and aid medium enterprises is now live and taking applications. 

It offers financial assistance to companies growing and 

expanding. 

 

Business Start Up (ERDF) which aims to support new enterprises is 

intended to launch in Jan/Feb 2013. 

 

2 companies have been approved for Business Development 

Financial Assistance to date. 

 

 

 

 

 

 

 

 

 

Engagement events open to local businesses 

 

8 events have been marketed to Cannock Chase businesses 

via website offering business support.  
 

Marketing and promotion of the District to inward investors and 

visitors   

 

• Produced and distributed 25,000 Explore Guides with 

partners. 

 

• Cannock Chase marketed as key destination with Enjoy 

Staffs – marketing budget £454,181 

 

 

 

To work with companies creating 50+ jobs within the District to 

help secure local jobs for local people with at least half of those 

gaining employment being a resident of the District.  
 

The recruitment for the new Tesco store in Hednesford resulted 

in 280 new jobs with 90% of positions taken by local residents, 94 

were filled by previously unemployed people and 34 of those 

were aged under 25. The new store opened in November 2012 

and the same approach will be used for the Tesco store due to 

open in Rugeley in September 2013. 

 

 

 

 

ITEM NO. 4.24



Through the Core Strategy to approve planning policy to 

facilitate provision of a 5 year supply of new office floor space 

of  10,000 sq  metres 

 

Proposed Submission Local Plan (Part 1) facilitates up to 30,000 

sq metres of office floorspace between 2006 and 2028 in 

Cannock Town Centre (and the District’s other town centres as 

appropriate). Allowances are also made for B1 uses on non

town centre sites as part of the overall 88 ha employment land 

target (minimum). 
 

 

As performance measures: 
 

To secure (through either completion or commencemen

construction) at least 20,0

within the District from April 2012 March 2014

 

This measure is the equivalent of 2,500sqm per quarter. At the

end of Q3, floorspace totalling 26,288sqm had been 

constructed through a number of schemes across the District. 

Therefore, this measure has already been achieved for 2012

A number of new projects are anticipated during 2013

will add further to this figure.

 
 

We said we would: Increase the employability of the District’s 

workforce 
 

By 
 

To work with business and transport partners to promote 

improved public transport 

local employment, training and education sites, including 

detailed proposals for the Wolverhampton Road/A5 corridors.

 

The Council has engaged with Staffordshire County Council 

and other transport bodies to ensure that public trans

road improvements are secured to support future economic 

growth, for example, the announcement concerning the 

electrification of the Chase Line; and the work of the Economic 

Development and Planning PDC with the County’s transport 

strategy and with Arriva.

Wolverhampton Road/A5 corridor have not yet progressed.
 

 

 

 

Through the Core Strategy to approve planning policy to 

facilitate provision of a 5 year supply of new office floor space 

Proposed Submission Local Plan (Part 1) facilitates up to 30,000 

floorspace between 2006 and 2028 in 

Cannock Town Centre (and the District’s other town centres as 

appropriate). Allowances are also made for B1 uses on non

town centre sites as part of the overall 88 ha employment land 

As performance measures:  

To secure (through either completion or commencement of 

construction) at least 20,000sqm of new commercial floorspace 

hin the District from April 2012 March 2014. 

This measure is the equivalent of 2,500sqm per quarter. At the

end of Q3, floorspace totalling 26,288sqm had been 

constructed through a number of schemes across the District. 

Therefore, this measure has already been achieved for 2012

A number of new projects are anticipated during 2013-14 which 

o this figure. 

We said we would: Increase the employability of the District’s 

To work with business and transport partners to promote 

improved public transport and access improvements to support 

local employment, training and education sites, including 

detailed proposals for the Wolverhampton Road/A5 corridors.

The Council has engaged with Staffordshire County Council 

and other transport bodies to ensure that public transport and 

road improvements are secured to support future economic 

growth, for example, the announcement concerning the 

ectrification of the Chase Line; and the work of the Economic 

Development and Planning PDC with the County’s transport 

h Arriva. However, proposals for the 

Wolverhampton Road/A5 corridor have not yet progressed.

 

facilitate provision of a 5 year supply of new office floor space 

Proposed Submission Local Plan (Part 1) facilitates up to 30,000 

Cannock Town Centre (and the District’s other town centres as 

appropriate). Allowances are also made for B1 uses on non-

town centre sites as part of the overall 88 ha employment land 

 

 

t of 

00sqm of new commercial floorspace 

This measure is the equivalent of 2,500sqm per quarter. At the 

constructed through a number of schemes across the District. 

Therefore, this measure has already been achieved for 2012-13. 

14 which 

 

We said we would: Increase the employability of the District’s 

improvements to support 

detailed proposals for the Wolverhampton Road/A5 corridors. 

The Council has engaged with Staffordshire County Council 

port and 

road improvements are secured to support future economic 

ectrification of the Chase Line; and the work of the Economic 

Development and Planning PDC with the County’s transport 

Wolverhampton Road/A5 corridor have not yet progressed. 
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To seek the support of the LSP to continue delivery of the Civic 

Centre based Work Club; and the Cannock Chase Routes to 

Work Action Group with a particular emphasis on efforts to 

reduce 18-24 unemployment. 

 

 

The Routes to Work Action Group met four times through the 

year and continues with its task of co-ordinating efforts to 

reduce youth unemployment. The Civic Centre based Work 

Club was closed in Spring 2012 when the Family Employment 

Initiative (FEI) was launched. FEI operated across the District in 

different locations from February 2012 until March 2013. 

 

 

 

 

 

To continue to deliver Taste Your Future as an initiative to 

improve the ambitions of young people and contribute to a 

reduction in NEETs throughout 2012/13 whilst securing positive 

evaluation from at least 100 participants. 

 

 

The event was held on 20 March 2013. 

112 places were filled and 83 students attended on the day. 

96.4% stated the event was good, 3.6% okay and 0% poor.  
 

To continue to provide support to the Chase Area Board to 

deliver  Young Enterprise (YE) in local schools to at least 300 

students, subject to YE funding, and to secure positive 

evaluation from participants. 

 

 

600 students received Young Enterprise programmes including 

master classes and the primary programme. 

 

Working in partnership with Destination Cannock Chase and 

using monies from the AONB Sustainable Development Fund: 

• Young Enterprise Programmes have been delivered to 

over 600 Primary and High School students across the 

‘Cannock Chase’ district during 2011-12 

• The total cost for delivery would have been £21,800 

however, with Officer, Business Volunteers in-kind support 

and AONB funding, this was delivered at no cost to the 

schools. 

Evaluation of students taking part indicates: 

93% enjoyed taking part  

86% found it informative 

75% enjoyed having people from business in their school 

73% feel they have a better understanding of what it would be 

like to be an entrepreneur. 
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As performance measures:
 

Increase/decrease in the employment rate of the District’s 

residents. 

 

This measure is based upon the employment rate for the District 

being at a higher rate

figures. The most recent data (Jan 2012

local rate of 71.6%, compared t

a national rate of 76.9

previous quarter’s figure

Population Survey which suffers from low confidence levels at 

District level. Therefore, the reliability (approx 8% either side) of 

the data is low and should be treated with caution.

robustness of the measures and possib

investigated. 

 

Please Note The 2012-

Economic Activity Rates instead of Employment Rates in error. 

The most recent data for Employment Rates shows a steady 

improvement as indicated below:

  

July 2011 - June 2012    

CCDC area  63.7%     WM Region

October 2011 - September 2012

CCDC area  65.4%     WM Region

January 2012 - December 2012

CCDC area  66.1%     WM Region

  

 
 

We said we would: Community regeneration and development 

(through creative tourism and leisure industries and use of natural 

resources). 
 

By: 
 

Developing and implementing a creative industries

support creative practitioners and local businesses

 

Community Wellbeing Arts 

website designer to create 

 

The aim of Chase Creative Hub is: to promote, connect and 

develop the local creative sector through support, marketing 

and advocacy.  

 

As performance measures: 

Increase/decrease in the employment rate of the District’s 

This measure is based upon the employment rate for the District 

being at a higher rate than the Regional and national (GB) 

The most recent data (Jan 2012- Dec 2012) indicates a 

%, compared to a regional figure of 74.9% and 

a national rate of 76.9%. Whilst 71.6% is an increase on the 

previous quarter’s figure, this data is based upon the Annual 

Population Survey which suffers from low confidence levels at 

District level. Therefore, the reliability (approx 8% either side) of 

the data is low and should be treated with caution. The 

robustness of the measures and possible alternatives are being 

-13 outturn report included data relating to 

Economic Activity Rates instead of Employment Rates in error. 

The most recent data for Employment Rates shows a steady 

improvement as indicated below:- 

     

WM Region  67.6%    Great Britain  70.3%

September 2012                 

WM Region  68.0%    Great Britain  70.5%

December 2012                  

WM Region  68.3%    Great Britain  70.7%

We said we would: Community regeneration and development 

(through creative tourism and leisure industries and use of natural 

Developing and implementing a creative industries website to 

support creative practitioners and local businesses 

Community Wellbeing Arts have worked alongside a local 

website designer to create the Chase Creative Hub. 

The aim of Chase Creative Hub is: to promote, connect and 

develop the local creative sector through support, marketing 

 

Increase/decrease in the employment rate of the District’s 

This measure is based upon the employment rate for the District 

than the Regional and national (GB) 

) indicates a 

o a regional figure of 74.9% and 

data is based upon the Annual 

Population Survey which suffers from low confidence levels at 

District level. Therefore, the reliability (approx 8% either side) of 

le alternatives are being 

13 outturn report included data relating to 

Economic Activity Rates instead of Employment Rates in error. 

The most recent data for Employment Rates shows a steady 

70.3% 

70.5% 

70.7% 

 

We said we would: Community regeneration and development 

(through creative tourism and leisure industries and use of natural 

website to 

worked alongside a local 

The aim of Chase Creative Hub is: to promote, connect and 

develop the local creative sector through support, marketing 
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The website contains a free creative directory for providers to 

use to promote their business, a news and opportunities section 

containing information on jobs and news related to the creative 

sector, and access to advice and information from the 

Community Wellbeing Arts team. Chase Creative Hub will also 

act as a central database for our local creative providers, 

where we can refer schools, colleges, and prospective clients 

looking for a creative practitioner. 

 

The Creative Hub went live at the end of September and 

Community Wellbeing Arts Team are currently working with 

local providers to develop the on-line directory with a view to 

having an official launch later on this year. 

 
 

 

 

To continue to engage & develop the local Stakeholders Panel  

to maximise the benefits of the visitor economy for Cannock 

Chase District including quarterly monitoring of the visit 

Cannock Chase website and two Tourism Network meetings. 

 

Engaged with 287 businesses associated with the delivery of 

visitor services/products. 

 

Tourism network meetings 19 March 2012 and 30 April 2013. 

 

 

 

 

 

 

To develop potential future community regeneration 

opportunities in conjunction with Council’s culture and leisure 

partner WLCT  
 
WLCT and the Community Wellbeing Arts Team are working in 

partnership with the Council’s Communications Team to 

develop a new initiative entitled 'Changing Places', which aims 

to use creative approaches to engage its community in 

regeneration based projects. Its first task forms part of the Town 

Centre Improvement plan for Cannock Town Centre, through 

rejuvenating Beecroft Road underpass. In depth consultation is 

underway to inform a piece of public art to address its current 

state, positively impacting on shoppers, visitors and businesses. 

A consortium of community groups and individuals will inspire 

the final artwork and local businesses are engaged to support. 
 

Working to a specific budget, research on the most appropriate 
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method and material to ensure durability resulted in using tiles 

combined with a new digital technology, providing participants 

with the opportunity to learn, apply and understand digital 

processes. A documentary style film of the whole process is also 

being supported by a local film graduate as part of her 

professional development, and will be used by partner 

'tiledspace.com' to raise the project and businesses profile. The 

final piece will be completed early October, and the film ready 

for showcasing in November. 
 

 

 

 

 

 

As Performance Measures 
 

Achieve a level of visitor satisfaction with tourism services that 

exceeds the national benchmark of 75%. 
 

Of the respondents from the Visitor Satisfaction Survey 2011 – 

100% stated that they would visit again. This was achieved 

through a postal survey of 620 visitors with a 10% response rate. 
 

 

Secure at least 5% increase of tourist expenditure within the 

local economy %. 
 

Over the 3 years to end of March 2011 (the latest data) tourist 

expenditure increased by an average of 8% per annum. Whilst 

the expenditure figure for 2011 is £13.27m which is a 3.5% year-

on-year increase, it is well ahead of the PDP target of £12.3m. 

 

This shows that businesses are performing well despite 

recessionary conditions across the wider economy.  

 

A report in October 2011 showed that Cannock Chase has 

increased its share of Staffordshire’s Visitor Economy from 7.4% in 

2010 to 8% in 2011. 

 

 

 

 

 

 

ITEM NO. 4.29



 

End Of Year Case Study 

TESCO PARTNERSHIPS 

 

Background 

 

Over the last twelve months the Council has worked closely with Tesco and 

JobCentre Plus to ensure that the new employment opportunities resulting 

from the opening of the new Tesco stores in Hednesford and Rugeley are 

maximised for the benefit of their local communities. 

 

What is Tesco Partnerships? 

 

Tesco Partnerships is a national agreement between Tesco Stores Limited and 

the Department of Work & Pensions which offers unemployed people the 

opportunity to take part in a ten week training programme, with those 

individuals who successfully complete the training course being offered 

positions with Tesco when the new store opens. Not all new Tesco stores are 

designated as Partnership stores, but successful lobbying by the Council 

ensured that the recruitment for both Hednesford and Rugeley stores would 

create job opportunities for local unemployed people through the 

Partnership designation. Tesco Partnerships employ the services of a specialist 

pre-employment training company called Work Solutions to deliver training 

and support to the group which is normally about one-third of the total 

workforce of each new store. Tesco Partnerships then work with key public 

sector partners to identify appropriate venues to carry out the training as 

close as possible to the new store. For the Hednesford Tesco Partnership pre-

employment training programme Hednesford Town Football Club was used, 

whilst Lea Hall social Club will be utilised for the same purpose prior to the 

opening of the new Rugeley store. 

 

Outcomes 

 

The Hednesford store created 93 positions for previously unemployed people 

through the Partnerships route, of which 34 were aged less than 25. The 

Rugeley Tesco Partnerships training will create up to 80 positions for 

unemployed people when the store opens in September 2013. It is 

anticipated that 25 – 30 of these jobs will be taken by young people. 

 

In addition to the Partnerships route, JobCentre Plus operates a Sector Based 

Work Academy for a period of two weeks during the recruitment phase 

which is also aimed at unemployed people. This is an intensive two week 

training course which gives successful participants a guaranteed job 

interview with Tesco. It is anticipated that a small number of positions will also 

be created through this route.      
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Labour Market Profile 
Cannock Chase 

RESIDENT POPULATION 

Total population (2011) 

Population aged 16-64 (2011) 

 

The profile brings together data from several sources. 
Details about these and related terminology are given in the 
definitions section. 

 
 

  Cannock Chase 
(numbers)

West Midlands 
(numbers) 

Great Britain 
(numbers)

All people 97,600 5,608,700 61,425,700

Males 48,200 2,767,300 30,185,800

Females 49,400 2,841,400 31,239,900

Source: ONS mid-year population estimates

  Cannock Chase 
(numbers)

Cannock Chase 
(%)

West Midlands 
(%)

Great Britain 
(%)

All people aged 16-64 63,400 65.0 63.5 64.7

Males aged 16-64 31,600 65.6 64.3 65.5

Females aged 16-64 31,800 64.4 62.7 63.9

Source: ONS mid-year population estimates
Notes: % is a proportion of total population
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LABOUR SUPPLY 

Employment and unemployment (Jan 2012-Dec 2012) 

 

Economic inactivity (Jan 2012-Dec 2012) 

 

  Cannock Chase 
(numbers)

Cannock Chase 
(%)

West Midlands 
(%)

Great Britain 
(%)

All people

Economically active† 45,200 71.6 74.9 76.9

In employment† 41,800 66.1 68.3 70.7

Employees† 34,700 55.4 59.1 60.6

Self employed† 6,400 9.5 8.7 9.6

Unemployed (model-based)§ 3,500 7.6 8.6 7.9

Males

Economically active† 24,900 81.0 81.7 83.0

In employment† 22,700 73.7 73.8 76.0

Employees† 17,800 59.0 60.9 62.1

Self employed† 4,500 13.4 12.3 13.3

Unemployed§ # # 9.4 8.3

Females

Economically active† 20,300 62.8 68.2 70.9

In employment† 19,000 58.9 62.8 65.5

Employees† 16,900 52.0 57.4 59.2

Self employed† # # 5.0 5.8

Unemployed§ # # 7.7 7.4

Source: ONS annual population survey
# Sample size too small for reliable estimate
† numbers are for those aged 16 and over, % are for those aged 16-64
§ numbers and % are for those aged 16 and over. % is a proportion of economically active

  Cannock Chase 
(level)

Cannock Chase 
(%)

West Midlands 
(%)

Great Britain 
(%)

All people

Total 17,600 28.4 25.1 23.1

Student # # 26.0 25.2

looking after family/home 5,600 32.0 25.9 25.2

temporary sick # # 2.1 2.0

long-term sick # # 21.5 22.0

discouraged ! ! 0.6 0.8

retired # # 16.0 16.3

other # # 7.9 8.5

 

wants a job 3,900 21.9 19.4 24.9

does not want a job 13,700 78.1 80.6 75.1

Source: ONS annual population survey
# Sample size too small for reliable estimate
! Estimate is not available since sample size is disclosive
Notes: numbers are for those aged 16-64

% is a proportion of those economically inactive, except total, which is a proportion of those aged 16-64
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Employment by occupation (Jan 2012-Dec 2012) 

 

Qualifications (Jan 2012-Dec 2012) 

 

Earnings by residence (2012) 

 

  Cannock 
Chase 

(numbers)

Cannock 
Chase 

(%)

West 
Midlands 

(%)

Great 
Britain 

(%)

Soc 2010 major group 1-3 14,400 35.1 39.7 44.0

1 Managers, directors and senior officials # # 9.4 10.1

2 Professional occupations 5,100 12.2 17.4 19.4

3 Associate professional & technical 6,000 14.4 12.5 14.2

Soc 2010 major group 4-5 15,200 37.0 22.7 21.5

4 Administrative & secretarial 5,300 12.8 10.9 10.9

5 Skilled trades occupations 9,900 23.6 11.5 10.5

Soc 2010 major group 6-7 5,800 14.0 17.6 17.2

6 Caring, leisure and Other Service occupations # # 8.8 9.0

7 Sales and customer service occs # # 8.6 8.2

Soc 2010 major group 8-9 5,700 13.9 20.1 17.2

8 Process plant & machine operatives # # 7.9 6.3

9 Elementary occupations 3,800 9.0 12.0 10.8

Source: ONS annual population survey
# Sample size too small for reliable estimate
Notes: Numbers and % are for those of 16+

% is a proportion of all persons in employment

  Cannock Chase 
(numbers)

Cannock Chase 
(%)

West Midlands 
(%)

Great Britain 
(%)

NVQ4 and above 10,000 16.3 27.8 34.4

NVQ3 and above 24,300 39.8 48.4 55.1

NVQ2 and above 36,600 59.8 66.6 71.8

NVQ1 and above 48,100 78.7 79.5 84.0

Other qualifications 4,900 8.0 6.9 6.3

No qualifications 8,100 13.3 13.6 9.7

Source: ONS annual population survey
Notes: For an explanation of the qualification levels see the definitions section.

Numbers and % are for those of aged 16-64
% is a proportion of resident population of area aged 16-64

  Cannock Chase 
(pounds)

West Midlands 
(pounds)

Great Britain 
(pounds)

Gross weekly pay

Full-time workers 462.6 469.3 508.0

Male full-time workers 500.0 508.8 548.8

Female full-time workers 382.7 412.0 449.6

Hourly pay

Full-time workers 10.85 11.91 12.88

Male full-time workers 11.00 12.40 13.48

Female full-time workers 10.20 11.02 12.04

Source: ONS annual survey of hours and earnings - resident analysis
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OUT-OF-WORK BENEFITS 

The Jobseeker's Allowance (JSA) is payable to people under pensionable age who are available for, and actively 
seeking, work of at least 40 hours a week. 

Total JSA claimants (May 2013) 

 

JSA claimants by age duration (May 2013) 

 

Working-age client group - key benefit claimants (November 2012) 

Note: Median earnings in pounds for employees living in the area.

  Cannock Chase 
(numbers)

Cannock Chase 
(%)

West Midlands 
(%)

Great Britain 
(%)

All people 2,020 3.2 4.4 3.6

Males 1,315 4.2 5.7 4.7

Females 705 2.2 3.1 2.5

Source: ONS claimant count with rates and proportions
Note: % is a proportion of resident population of area aged 16-64 and gender

  Cannock Chase 
(level)

Cannock Chase 
(%)

West Midlands 
(%)

Great Britain 
(%)

Aged 16 to 64

Total 2,015 3.2 4.4 3.6

Up to 6 months 1,045 1.6 2.2 1.9

Over 6 and up to 12 months 385 0.6 0.9 0.7

over 12 months 590 0.9 1.4 1.0

Aged 18 to 24

Total 610 7.3 7.9 6.4

Up to 6 months 355 4.3 4.6 3.9

Over 6 and up to 12 months 135 1.6 1.7 1.3

over 12 months 120 1.4 1.6 1.2

Aged 25 to 49

Total 1,065 3.1 4.7 3.8

Up to 6 months 535 1.6 2.2 1.9

Over 6 and up to 12 months 195 0.6 0.9 0.8

over 12 months 335 1.0 1.5 1.2

Aged 50 to 64

Total 345 1.9 2.6 2.2

Up to 6 months 150 0.8 1.1 1.0

Over 6 and up to 12 months 55 0.3 0.4 0.4

over 12 months 135 0.7 1.0 0.8

Source: ONS claimant count - age duration with proportions
Note: % is number of persons claiming JSA as a proportion of resident population of the same age

  Cannock Chase 
(numbers)

Cannock Chase 
(%)

West Midlands 
(%)

Great Britain 
(%)

Total claimants 9,480 14.9 15.6 14.1

By statistical group
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Job seekers 2,080 3.3 4.4 3.6

ESA and incapacity benefits 4,160 6.6 6.3 6.3

Lone parents 810 1.3 1.5 1.3

Carers 1,120 1.8 1.5 1.3

Others on income related benefits 270 0.4 0.5 0.4

Disabled 910 1.4 1.2 1.1

Bereaved 130 0.2 0.2 0.2

Key out-of-work benefits† 7,330 11.5 12.6 11.6

Source: DWP benefit claimants - working age client group
† Key out-of-work benefits includes the groups: job seekers, ESA and incapacity benefits, lone parents and others on income 

related benefits. See the Definitions and Explanations below for details
Note: % is a proportion of resident population of area aged 16-64
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LABOUR DEMAND 

Jobs density (2011) 

 

Employee jobs (2008) 

 

Earnings by workplace (2012) 

 

  Cannock Chase 
(jobs)

Cannock Chase 
(density)

West Midlands 
(density)

Great Britain 
(density)

Jobs density 39,000 0.62 0.74 0.78

Source: ONS jobs density
Notes: The density figures represent the ratio of total jobs to population aged 16-64.

Total jobs includes employees, self-employed, government-supported trainees and HM Forces

  Cannock Chase 
(employee jobs)

Cannock Chase 
(%)

West Midlands 
(%)

Great Britain 
(%)

Total employee jobs 35,400 - - -

Full-time 25,000 70.7 69.4 68.8

Part-time 10,400 29.3 30.6 31.2

Employee jobs by industry

Manufacturing 5,900 16.7 13.8 10.2

Construction 2,800 8.0 4.9 4.8

Services 26,400 74.6 79.7 83.5

Distribution, hotels & restaurants 11,000 31.0 23.6 23.4

Transport & communications 2,400 6.8 5.8 5.8

Finance, IT, other business activities 4,600 13.0 18.6 22.0

Public admin, education & health 7,400 20.8 27.0 27.0

Other services 1,000 2.9 4.6 5.3

Tourism-related† 2,600 7.4 7.4 8.2

Source: ONS annual business inquiry employee analysis
- Data unavailable
† Tourism consists of industries that are also part of the services industry (see the definitions section)
Notes: % is a proportion of total employee jobs

Employee jobs excludes self-employed, government-supported trainees and HM Forces

  Cannock Chase 
(pounds)

West Midlands 
(pounds)

Great Britain 
(pounds)

Gross weekly pay

Full-time workers 415.2 469.2 507.6

Male full-time workers 430.2 508.1 548.1

Female full-time workers # 409.0 449.0

Hourly pay

Full-time workers 10.10 11.85 12.87

Male full-time workers 10.14 12.38 13.46

Female full-time workers 9.76 10.94 12.02

Source: ONS annual survey of hours and earnings - workplace analysis
Note: Median earnings in pounds for employees working in the area.
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Jobcentre plus vacancies (November 2012) 

BUSINESSES 

VAT registered businesses (2007) 

 

  Cannock Chase West Midlands Great Britain

Unfilled jobcentre vacancies (numbers) 1,538 45,096 389,889

Unfilled jobcentre vacancies  
   per 10,000 population aged 16-64 - 127 98

JSA claimants per unfilled jobcentre vacancy 1.3 3.5 3.7

Source: Jobcentre Plus vacancies - summary analysis

  Cannock Chase 
(numbers)

Cannock Chase 
(%)

West Midlands 
(%)

Great Britain 
(%)

Registrations 285 9.7 9.4 10.2

Deregistrations 215 7.3 7.2 7.3

Stock (at end of year) 2,930 - - -

Source: BERR - vat registrations/deregistrations by industry
Note: % is a proportion of stock (at end of year)
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Definitions and Explanations  

RESIDENT POPULATION 
The estimated population of an area includes all those usually resident in the area, whatever their 
nationality. HM Forces stationed outside the United Kingdom are excluded but foreign forces stationed here 
are included. Students are taken to be resident at their term-time address. 

LABOUR SUPPLY 
Labour supply consists of people who are employed, as well as those people defined as unemployed or 
economically inactive, who can be considered to be potential labour supply. Information in this section 
relates to the characteristics of people living in an area. 

Most labour supply data comes from the Annual Population Survey (APS). The APS is the largest regular 
household survey in the United Kingdom. It includes data from the Labour Force Survey (LFS), plus further 
sample boosts in England, Wales and Scotland. The survey includes data from a sample of around 256,000 
people aged 16 and over. 

As APS estimates are based on samples, they are subject to sampling variability. This means that if another 
sample for the same period were drawn, a different estimate might be produced. In general, the larger the 
number of people in a sample, the smaller the variation between estimates. Estimates for smaller areas 
such as local authorities are therefore less reliable than those for larger areas such as regions. When the 
sample size is too small to produce reliable estimates, the estimates are replaced with a #. 

 
Economically Active 

Economically active: People who are either in employment or unemployed. 

Economic activity rate: People, who are economically active, expressed as a percentage of all people. 

In employment: People who did some paid work in the reference week (whether as an employee or self 
employed); those who had a job that they were temporarily away from (eg, on holiday); those on 
government-supported training and employment programmes; and those doing unpaid family work. 

Employment rate: The number of people in employment expressed as a percentage of all people aged 16-
64. 

Employees and self employed: The division between employees and self employed is based on survey 
respondents' own assessment of their employment status. The percentage show the number in each 
category as a percentage of all people aged 16-64. The sum of employees and self employed will not equal 
the in employment figure due to the inclusion of those on government-supported training and employment 
programmes, and those doing unpaid family work in the latter. 

Unemployed: Refers to people without a job who were available to start work in the two weeks following 
their interview and who had either looked for work in the four weeks prior to interview or were waiting to 
start a job they had already obtained. 

Model-based unemployed: As unemployed form a small percentage of the population, the APS 
unemployed estimates within local authorities are based on very small samples so for many areas would be 
unreliable. To overcome this ONS has developed a statistical model that provides better estimates of total 
unemployed for unitary authorities and local authority districts (unemployment estimates for counties are 
direct survey estimates). Model-based estimates are not produced for male or female unemployed. 

The model-based estimate improves on the APS estimate by borrowing strength from the claimant count to 
produce an estimate that is more precise (i.e. has a smaller confidence interval). The claimant count is not 
itself a measure of unemployment but is strongly correlated with unemployment, and, as it is an 
administrative count, is known without sampling error. The gain in precision is greatest for areas with 
smaller sample sizes. 

Unemployment rate: Unemployed as a percentage of the economically active population. 

 
Economically Inactive 

Economically inactive: People who are neither in employment nor unemployed. This group includes, for 
example, all those who were looking after a home or retired. 

Wanting a job: People not in employment who want a job but are not classed as unemployed because they 
have either not sought work in the last four weeks or are not available to start work. 

Not wanting a job: People who are neither in employment nor unemployed and who do not want a job. 

 
Occupation 

Occupations are classified according to the Standard Occupation Classification 2000. Descriptions of the job 
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titles included in each code are available in the SOC manuals which can be downloaded from: 
http://www.ons.gov.uk/ons/guide-method/classifications/archived-standard-classifications/standard-
occupational-classification-2000/dissemination-media-and-availability/index.html 

 
Qualifications 

Qualifications data are only be available from the APS for calendar year periods, for example, Jan to Dec 
2005. The variables show the total number of people who are qualified at a particular level and above, so 
data in this table are not additive. Separate figures for each NVQ level are available in the full Annual 
Population Survey data set (wizard/advanced query). 

The trade apprenticeships are split 50/50 between NVQ level 2 and 3. This follows ONS policy for presenting 
qualifications data in publications. Separate counts for trade apprenticeships can be obtained from the full 
APS data set (wizard/advanced query). 

No qualifications: No formal qualifications held 

Other qualifications: includes foreign qualifications and some professional qualifications 

NVQ 1 equivalent: e.g. fewer than 5 GCSEs at grades A-C, foundation GNVQ, NVQ 1, intermediate 1 
national qualification (Scotland) or equivalent 

NVQ 2 equivalent: e.g. 5 or more GCSEs at grades A-C, intermediate GNVQ, NVQ 2, intermediate 2 
national qualification (Scotland) or equivalent 

NVQ 3 equivalent: e.g. 2 or more A levels, advanced GNVQ, NVQ 3, 2 or more higher or advanced higher 
national qualifications (Scotland) or equivalent 

NVQ 4 equivalent and above: e.g. HND, Degree and Higher Degree level qualifications or equivalent 

 
Earnings by Residence  

The figures show the median earnings in pounds for employees living in the area who are on adults rates of 
pay and whose pay was not affected by absence. Figures for earnings come from the Annual Survey of 
Hours and Earnings (ASHE). The ASHE is based on a 1 per cent sample of employees, information on whose 
earnings and hours is obtained from employers. The survey does not cover self-employed. Information 
relates to a pay period in April. 

The earnings information collected relates to gross pay before tax, national insurance or other deductions, 
and excludes payments in kind. It is restricted to earnings relating to the survey pay period and so excludes 
payments of arrears from another period made during the survey period; any payments due as a result of a 
pay settlement but not yet paid at the time of the survey will also be excluded. 

 

OUT-OF-WORK BENEFITS 
 
JSA Claimant Count 

JSA claimant count records the number of people claiming Jobseekers Allowance (JSA) and National 
Insurance credits at Jobcentre Plus local offices. People claiming JSA must declare that they are out of work, 
capable of, available for and actively seeking work during the week in which the claim is made. 

The percentage figures express the number of claimants resident in an area as a percentage of the 
population aged 16-64 resident in that area. 

The count of total JSA claimants is mostly derived from the Jobcentre Plus computer records. For various 
reasons, e.g. a claimant's National Insurance number is not known, a few claims have to be dealt with 
manually. These clerical claims, which amount to less than 1 per cent of the total, are counted separately 
and not analysed in as much detail as the computerised claims. The count of total JSA claimants includes 
clerical claims, but only the computerised claims are analysed by age and duration. 

 
Introduction of Universal Credit 

The Pathfinder for Universal Credit started on 29 April 2013 with the introduction of this new benefit in one 
Jobcentre Plus office (Ashton under Lyne). Three further offices will take claims from Summer 2013 and the 
roll out of Universal Credit across the rest of the UK will commence in October 2013. Universal Credit will 
replace a number of means-tested benefits including the means-tested element of Jobseeker?s Allowance 
(JSA). It will not replace contributory based JSA. 

The Claimant Count measures the number of people claiming benefits principally for the reason of being 
unemployed. Since October 1996 it has been a count of the number of people claiming JSA. Following a 
consultation in 2012 by ONS, it was agreed that, with the introduction of Universal Credit, the Claimant 
Count would include: 

● people claiming contribution-based JSA (which is not affected by the introduction of Universal Credit), 

● people claiming means-tested JSA during the transition period while this benefit is being gradually phased 
out, and 

● people claiming Universal Credit who are not earning and who are subject to a full set of labour market 
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jobseeker requirements, that is required to be actively seeking work and available to start work. 

The Claimant Count figures for May 2013 do not include claimants of Universal Credit. The absence of 
Universal Credit claimants is expected to have a very small effect on the Claimant Count for May 2013. This 
assessment reflects the small scale of the Pathfinder which initially only includes some of the new claims in 
Ashton under Lyne Jobcentre Plus office. 

ONS is working with the Department for Work and Pensions (DWP) to include jobseeker Universal Credit 
claims in the Claimant Count statistics as soon as possible. Universal Credit information will be collated and 
quality assured by DWP statisticians to ensure that they meet the necessary quality standards before being 
passed to ONS for inclusion in the Claimant Count estimates. 

Some of the areas partially affected by the geographic coverage of the Pathfinder exercise as at May 2013 
are: 

● Region - E12000002 North West 

● Local Authority: County/Unitary - E11000001 Greater Manchester 

● Local Authority: Local/Unitary - E08000008 Tameside 

● Parliamentary Constituencies 2010 - E14000537 Ashton-under-Lyne, E14000661 Denton and Reddish, 
E14000967 Stalybridge & Hyde 

 
DWP Working-Age Client Group 

The number of working-age people who are claiming one or more key DWP benefits. The key benefits are: 
bereavement benefit, carer's allowance, disability living allowance, ESA and incapacity benefit, severe 
disablement allowance, income support, jobseeker's allowance, and widow's benefit. The age at which 
women reach State Pension age is gradually increasing from 60 to 65 between April 2010 and April 2020. 
Throughout this period, only women below State Pension age are counted as working age benefit claimants."  

The total count is broken down by statistical groups. These categorise each person according to the main 
reason why they are claiming benefit. Each client is classified to a single group. 

Benefits are arranged hierarchically and claimants are assigned to a group according to the top most benefit 
they receive. Thus a person who is a lone parent and receives Incapacity Benefit would be classified as 
incapacity benefits. Consequently, the group lone parent will not contain all lone parents as some will be 
included in the incapacity benefits group and Job seekers groups. 

Key out-of-work benefits consists of the groups: job seekers, ESA and incapacity benefits, lone parents 
and others on income related benefits.  

These groups have been chosen to best represent a count of all those benefit recipients who cannot be in 
full-time employment as part of their condition of entitlement. Those claiming solely Bereavement Benefits 
or Disability Living Allowance (DLA) are not included as these are not out-of-work or income based benefits. 
DLA is paid to those needing help with personal care. These people can, and some will, be in full-time 
employment. If DLA claimants are also in receipt of JSA, IS, ESA or Incapacity Benefits in addition to DLA 
they will be counted under the relevant statistical group. In addition, we exclude those claiming solely 
carer's benefits or claiming carer's benefits alongside income support, as DWP does not pursue active labour 
market policies for this group. Carers benefits are paid to those with full time caring responsibilities. The 
group entitled to Carer's benefits alongside Income Support (IS) includes around 86,000 claimants and has 
been stable over time.  

This Nomis series is different to that published in the Office for National Statistics (ONS) Labour Market 
Statistics Bulletin (table 25) and on the DWP website at http://83.244.183.180/100pc/wa/tabtool_wa.html 
(against the link entitled "One-Click" Key Out-of-Work Benefits). This Nomis series uses DWP Jobseeker's 
Allowance numbers, whilst the other two series use the ONS claimant count for Jobseeker's Allowance. 
Details of the difference between these series can be found at 
http://research.dwp.gov.uk/asd/asd1/tabtools/differences.pdf  
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LABOUR DEMAND 
Labour demand includes jobs and vacancies available within the area. 

 
Jobs Density 

The numbers of jobs per resident aged 16-64. For example, a job density of 1.0 would mean that there is 
one job for every resident aged 16-64. 

The total number of jobs is a workplace-based measure and comprises employee jobs, self-employed, 
government-supported trainees and HM Forces. The number of residents aged 16-64 figures used to 
calculate jobs densities are based on the relevant mid-year population estimates. 

 
Employee Jobs 

The number of jobs held by employees. Employee jobs excludes self-employed, government-supported 
trainees and HM Forces, so this count will be smaller than the total jobs figure shown in the Jobs density 
table. The information comes from the Annual Business Inquiry (ABI) - an employer survey conducted in 
December of each year. The survey samples around 78,000 businesses. The ABI records a job at the 
location of an employee's workplace (rather than at the location of the business's main office). 

Full-time and part-time: In the ABI, part-time employees are those working for 30 or fewer hours per 
week. 

Tourism-related includes the following sectors: 
     551 Hotels 
     552 Camping sites etc 
     553 Restaurants 
     554 Bars 
     633 Activities of travel agencies etc 
     925 Library, archives, museums etc 
     926 Sporting activities 
     927 Other recreational activities 

 
Earnings by Workplace 

The figures show the median earnings in pounds for employees working in the area who are on adults rates 
of pay and whose pay was not affected by absence. Figures for earnings come from the Annual Survey of 
Hours and Earnings (ASHE). The ASHE is based on a 1 per cent sample of employees, information on whose 
earnings and hours is obtained from employers. The survey does not cover self-employed. In 2004 
information related to the pay period which included 21 April. 

The earnings information collected relates to gross pay before tax, national insurance or other deductions, 
and excludes payments in kind. It is restricted to earnings relating to the survey pay period and so excludes 
payments of arrears from another period made during the survey period; any payments due as a result of a 
pay settlement but not yet paid at the time of the survey will also be excluded. 

 
Jobcentre plus vacancies  

 
The figures in the tables are based on the number of live unfilled vacancies handled by Jobcentre Plus. 
These are vacancies actively available to jobseekers on the count date and are derived as a by-product of 
administrative systems. Users should be aware of the following points when using and interpreting the 
series:  

● Coverage relates just to vacancies notified to Jobcentre Plus and as such represent a market share of 
vacancies throughout the whole economy. This proportion varies over time, according to the occupation of 
the vacancy and industry of the employer, and by local area. 

● The time-series is susceptible to discontinuities arising from changes to vacancy taking and vacancy 
handling (e.g. 2006 changes to employer follow-up processes). 

● Local area data can throw up spurious figures. For example, Lincoln local authority includes all national 
vacancies notified by the Ministry of Defence since these are recorded against a single central postcode 
irrespective of actual location. 

For further details see: https://www.nomisweb.co.uk/articles/406.aspx  

 

BUSINESSES 
VAT Registered Businesses 

VAT registrations and de-registrations are the best official guide to the pattern of business start-ups and 
closures. They are an indicator of the level of entrepreneurship and of the health of the business population. 
As such they are used widely in regional and local economic planning. 
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These figures do not, however, give the complete picture of start-up and closure activity in the economy. 
Some VAT exempt sectors and businesses operating below the threshold for VAT registration are not 
covered. At the start of 2005, the VAT threshold was an annual turnover of £58,000, and 1.8 million of the 
estimated 4.3 million enterprises in the UK were VAT-registered. 

However, some businesses do voluntarily register for VAT even though their turnover is below the threshold. 
Data for 2005 shows that around a fifth of all registrations have turnover below the VAT threshold. 

Copyright 

Under the terms of the Open Government Licence (OGL) and UK Government Licensing Framework (launched 30 
September 2010), anyone wishing to use or re-use ONS material, whether commercially or privately, may do so 
freely without a specific application for a licence, subject to the conditions of the OGL and the Framework. 
 
These new arrangements replace the previous Click-Use and Value Added Licences. For further information, go 
to the links above, phone 020 8876 3444 or email psi@nationalarchives.gsi.gov.uk 
 
Users should include a source accreditation to ONS: 
Source: Office for National Statistics 

 
Copyright of a third party 

The permission to reproduce Crown protected material does not extend to any material on this site which is 
identified as being authored by a third party. Authorisation to reproduce such material must be obtained from the 
copyright holders concerned. 
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ITEM NO. 5.1 
 

CANNOCK CHASE COUNCIL 

 

ECONOMIC DEVELOPMENT AND PLANNING POLICY COMMITTEE 

 

18 – 24 UNEMPLOYMENT: UPDATE JULY 2013  

 

 

 

 

 

 

Overall Unemployment (JSA Claimants) in the CCDC area 
 
 Month                           Actual Number            Increase/Decrease since July 2011              % 
 
July 2011                               2,357                                N/A                                                 3.8% 
 
 
Jan 2012                               2,476                                +119                                                3.9% 
Feb 2012                               2,541                               +184                                                 4.1% 
Mar 2012                               2,429                                 +72                                                 3.8% 
Apr 2012                                2,339                                 -18                                                 3.7% 
May 2012                               2,287                                 -70                                                 3.6% 
June 2012                              2,223                               -134                                                 3.6% 
July 2012                               2,257                               -100                                                 3.7% 
Aug 2012                               2,291                                -66                                                  3.7% 
Sept 2012                              2,250                               -107                                                 3.7% 
Oct 2012                                2,246                               -111                                                 3.7% 
Nov 2012                               2,152                               -205                                                 3.4% 
Dec 2012                               2,135                               -222                                                 3.4% 
 
Jan 2013                               2,253                                -104                                                 3.6% 
Feb 2013                               2,285                                  -72                                                 3.6% 
Mar 2013                               2,221                                -136                                                 3.5% 
Apr 2013                                2,159                               -198                                                  3.4% 
May 2013                              2,020                                -337                                                  3.2% 
June 2013                             1,878                                -479                                                  3.0% 
 
NB. The Staffordshire rate in February 2012 was 3.1% (16,346) and 2.3% in June 2013 (12,335) 
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Youth Unemployment (18 – 24 Year Olds Claiming JSA) in the CCDC area 
 
Month                          Actual Number             Increase/Decrease since July 2011   % of all 18-24s 
 
July 2011                                785                                   N/A                                                9.7% 
 
 
Jan 2012                                825                                  +40                                                10.2% 
Feb 2012                                875                                  +90                                                10.8% 
Mar 2012                                805                                  +20                                                  9.9% 
Apr 2012                                 775                                  -10                                                  9.6% 
May 2012                                745                                  -40                                                  9.2% 
June 2012                               725                                  -60                                                  8.9% 
July 2012                                750                                  -35                                                  9.3% 
Aug 2012                                760                                  -25                                                  9.4% 
Sept 2012                               735                                  -50                                                  9.1% 
Oct 2012                                 710                                  -75                                                  8.8% 
Nov 2012                                665                                -120                                                  8.2% 
Dec 2012                                635                                -150                                                  7.8% 
 
Jan 2013                                 675                                -110                                                  8.3% 
Feb 2013                                715                                  -70                                                   8.8% 
Mar 2013                                710                                  -75                                                   8.7% 
Apr 2013                                 655                                -130                                                   8.1% 
May 2013                               610                                 -175                                                   7.5% 
June 2013                              550                                 -235                                                   6.8% 
 
NB. The Staffordshire rate in February 2012 was 7.8% (5,255) and 4.8% (3,435) in June 2013. 
       The GB rate in February 2012 was 8.4% (484,465) and 6.1% (354,645) in June 2013. 
 
 
Cohorts 
 
Cannock Chase District   8,100 18 – 24 year olds. 
Staffordshire                   71,200 
Great Britain              5,774,900  
 
Next Update 
 
The July 2013 dataset will be released on 14 August 2013.                                                                                      
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CANNOCK CHASE COUNCIL 
ECONOMIC DEVELOPMENT & PLANNING POLICY DEVELOPMENT C’TTEE 

PROVISIONAL WORK PROGRAMME 2013-14 
 

30 July 2013  

• The Economic Development & Planning Portfolio 
- Prosperity: Economic Resilience Priority Delivery Plan 2013-14 
- Performance Outturn 2012-13 
- Labour Market Profile: Cannock Chase 

• 18 – 24 Youth Unemployment Update 
• Provisional Work Programme 

 
10 October 2013:    

• Responses to Youth Unemployment 
- 18 – 24 Youth Unemployment Update 
- Tesco Partnerships recruitment in Hednesford & Rugeley (Jo Frith, 

Tesco Partnerships) 
- Update from the LSP Employment & Skills Board TBC 
- Facilitating Local Apprenticeships TBC 

• Performance Report Q1 
• Work Programme Review 

 
28 November 2013: 

• Cannock Chase Integrated Transport Strategy TBC 

• Update on Community Infrastructure Levy: Draft Charging Schedule 
• 18 – 24 Unemployment Update 
• Work Programme Review  

 
27 March 2014: 

• 18 – 24 Unemployment Update 

• Performance Report Q2 & Q3  
• Work Programme Review 
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