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What we said we’d achieve in 2011/12 

Priority Outcome: Prosperity – Economic 

Resilience 
 

 

How did we do? 

 

   

 

RED AMBER GREEN Not Rated 

 5 0 14 2 

 

 

We said we would: Facilitate economic growth through job 

creation 
 

By: 

 

To play an active role in the ‘local’ LEPs with the aim of securing 

LEP support for initiatives which secure investment in 

infrastructure and sites; business support; training and marketing  

initiatives 

This has resulted in significant staff resources being deployed on 

LEP related activities, including the secondment of an officer to 

the Greater Birmingham & Solihull LEP who has co-ordinated 

their work relating to the Growing Places Fund as well as 

business engagement events in the Southern Staffordshire area. 

As well as opening the door to infrastructure provision at the Nill 

Green employment site in Cannock, businesses in the District will 

be eligible to secure assistance from two European funded 

programmes (Business Development Programme and Coaching 

for Growth). A commitment has also been secured through the 

LEP work to initiate line-speed improvements on the Chase Line 

which improve rail connectivity with the heart of the Greater 

Birmingham & Solihull LEP area. 

 

 

To work with companies creating 50+ jobs within the District to 

help secure local jobs for local people with at least half of those 

gaining employment being a resident of the District. 

Officers are still working with Amazon to maximise the local 

benefits arising from their investment in Rugeley. As well as 

supporting Randstad, their recruitment agents, and JobCentre 
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Plus, discussions are continuing with reference to the transfer of 

agency staff to Amazon’s payroll. Initial information secured 

from Amazon indicated that a significant proportion of the 

warehouse operatives on site prior to Christmas 2011 were local 

to the Rugeley/Cannock area. New employment growth (50+ 

jobs) also took place at Sainsbury’s and Tallent Automotive 

during the year. 
 

To work with the Chamber of Commerce and other partners to 

engage with the top 200 businesses in the local economy and 

to facilitate detailed dialogue with at least 6 local businesses of 

strategic significance, and a further 8 companies supporting the 

local visitor economy 

We have worked with the Chamber of Commerce to engage 

with local businesses in the context of LEP related activities, 

including issues such as access to finance which was attended 

by 39 business reps. This has been complemented by detailed 

discussions with 7 local businesses on a range of issues including 

new capital investment, relocations, public transport matters 

and the securing of loan assistance to support job creation. 

There were also two Chase Business Leaders meetings through 

the year. In addition to e-bulletins, we have provided direct 

one-to-one business support to 37 businesses within the district 

during 2011/12 (visitor economy) 

 

 

To continue to engage & develop the local Stakeholders Panel  

to maximise the benefits of the visitor economy for Cannock 

Chase District including quarterly monitoring of the visit 

Cannock Chase website and two Tourism Network meetings. 

Stakeholders panel has been created with 286 members of 

which 86% are private sector. The Panel is regularly 

communicated with via e-bulletins and a Tourism Network 

Meeting was held on 19th March 2012 to agree Priorities for 

Action for 2012-13. A previous meeting was held 4th April 2011. 

 

 

 

Work with development partners to secure commitments to 

enable commencement of schemes Hednesford Town Centre 

Hednesford Bus Station/Victoria Street Scheme has been 

achieved. Construction of the replacement drill hall started in 

April 2011 and reached practical completion in October 2011. 

Handover to the Reserve Force Cadet Association took place in 

November 2011. Site clearance is due to be completed in May 

2012 to allow the main works contract to start. Tesco have now 

completed their lease with St Modwen which envisages 

opening by the end of 2012. 
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Work with development partners to secure commitments to 

enable commencement of schemes in Cannock, Town Centre. 

In April 2012 Cabinet approved the production of a 

Development Statement for the Beecroft Road Car Park to 

enable market testing to take place.  

No Rating 

 

Work with development partners to secure commitments to 

enable commencement of schemes in Rugeley Town Centres. 

The start of construction of the proposed Tesco store at 

Leathermill Lane continues to meet with delays. An amended 

planning application which was required to avoid the line the 

trunk sewer beneath the site was approved in November 2011. 

Planning consultants have been appointed to complete the 

discharge of the conditions attached to the planning 

permission, but Tescos are in the process of reviewing all new 

store openings as a response to poor trading performance at 

the end of 2011. The outcome of the review will not be known 

for some time.   

No Rating 

 

As performance measures: 

 

Reduce youth unemployment (18-24 age group) to the County 

rate by 2014. 

At the end of 2011/12, youth unemployment in the District stood 

at 33.1% compared to a County average of 33.9%. The District 

rate is now lower than that of the County. Notwithstanding a 

more reliable measure is to be introduced for 2012-13. 
 

 

To secure (through either completion or commencement of 

construction) at least 16,800m2 of new commercial floorspace 

within the District from April 2010 March 2012. 

Since April 2010, the total commercial floorspace completed or 

under construction is 21,655m2 compared to the target of 

16,800m2. This has taken the form of new build schemes as well 

as extensions to existing commercial premises, for example new 

retail units in Hednesford Town Centre and extensions at DHL, 

Sainsbury’s and Ultra Electronics. 

 

 

Achieve a level of visitor satisfaction with tourism services that 

exceeds the national benchmark of 75%. 

Of the respondents from the Visitor Satisfaction Survey 2011, 

100% stated that they would visit again. This was achieved 

through a postal survey of 620 visitors with a 10% response rate.  
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We said we would: To increase the employability of the District’s 
workforce 

 
By: 

 
To work with business and transport partners to promote 

improved public transport and  access improvements to support 

local employment, training and education sites, including 

detailed proposals for the Wolverhampton Road/A5 corridors 

Discussions with Staffordshire County Council regarding the 

Local Transport Strategy have been delayed. Specific 

opportunities relating to access improvements in the Rugeley 

area are linked to S106 monies which will become available 

when the new Tesco store is opened.  

 

 
To seek the support of the LSP to continue to lead and co-

ordinate the activities of the Cannock Chase Routes to Work 

Action Group with a particular emphasis on efforts to reduce 18-

24 unemployment 

The Routes to Work Action Group continues to co-ordinate the 

local response to unemployment, especially youth 

unemployment. The Council supported Job Fayres held in 

Cannock and Rugeley in September 2011 and provided a Work 

Club in conjunction with South Staffordshire College from mid 

2011 to February 2012 when the Family Employment Initiative 

was launched in the District. 

 

 
To continue to deliver Taste Your Future as an initiative to 

improve the ambitions of young people and  contribute to a 

reduction in NEETs throughout  2011/12 whilst securing positive 

evaluation from at least 100 participants. 

The Taste Your Future event was held on 21st March 2012 with 

130 places being made available on a range of vocational 

offerings including Motor Vehicle, Trowel Trades, Hairdressing, 

Beauty, Early Years Care and Education, Catering & Hospitality, 

Public Services and Leisure & Fitness. Four local schools 

participated on the day with 105 places being filled. From 

evaluation carried out to date 100% of students said the day 

was excellent or good and over 60% would take part in another 

Taster Day. 

 

 
To continue to provide support to the Chase Area Board to 

deliver  Young Enterprise (YE) in local schools to at least 300 

students, subject to YE funding, and to secure positive 

evaluation from participants. 
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Working in partnership with Destination Cannock Chase and 

using monies from the AONB Sustainable Development Fund: 

• Young Enterprise Programmes have been delivered to 

over 600 Primary and High School students across the 

‘Cannock Chase’ district during 2011-12 

• The total cost for delivery would have been £21,800 

however, with Officer, Business Volunteers in-kind support 

and AONB funding, this was delivered at no cost to the 

schools. 

 
To promote the merits of self-employment as a viable job 

creation route through the establishment of an Enterprise Club in 

the District by March 2012. 

The achievement of this action has been delayed as a result of 

continued delays in securing funding commitment to proposals 

to support increased enterprise activity in the District through 

the LSP and European sources. 

 

 
As performance measures: 

 
Increase/decrease in the employment rate of the District’s 

residents 

 

Outturn = 72.7% 

Despite the impact of the recession which saw a reduction in 

employment rates across all geographical measures, the latest 

data (June 2011) indicates that the employment rate for 

Cannock Chase District stands at 72.7% which compares 

favourably to the Regional rate of 67.3% and a rate of 70.2% for 

Great Britain as a whole. 

 

 

 

 

We said we would: To deliver the required level of housing and 
economic development through spatial planning 

 
By: 

 
To secure an adopted Core Strategy to give housing and 

commercial developers an appropriate planning policy context 

to deliver certainty for their investment decisions based on 

growth proposals 2006/2026 of 5800 net new dwellings, 87 

hectares of employment land, 64,300 square metres of town 

centre retail development and 30,000 square metres of office 
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development. 

The timetable for bringing a final draft Core Strategy forward to 

Cabinet and then on to Council remains open-ended pending 

a resolution to the outstanding matters (reported in Member 

Information Sheet January 2012). Outstanding matters include 

updated evidence position on housing demand/need and 

land supply, cross boundary provision and response to 

emergent national planning changes. 

 
To publish a draft Community Infrastructure Levy (CIL) Charging 

Schedule to support the delivery of infrastructure needed for the 

identified levels of growth 

Delayed as a result of delay in Core Strategy. Adoption of CIL 

cannot take place ahead of Core Strategy. Now being 

progressed in parallel with CS with a new target of draft to be 

published by end of Quarter 3 2012/13. 

 

 
Grant sufficient planning permissions  to evidence a 5 year 

supply of deliverable housing sites to deliver a net increase of 

272 units per year. 

A combination of developments under construction plus sites 

with full or outline planning permission which have not yet 

started gives a total housing supply potentially deliverable over 

the next 5 years of 1742, so in excess of a 5 year supply. (Source 

April 2012 update of Strategic Housing Land Availability 

Assessment). 

 

 
To identify a 5 year reservoir of 28 hectares of ready to develop 

employment land. 

The Council’s most recent Employment Land Monitoring data 

contained in the Annual Monitoring Report December 2011 

contains the following position for future employment land . 

68.35ha of land is committed from 31st March 2011 to 31st March 

2021 equating to a 5 year reservoir of 34.2ha 

 

 
Through the Core Strategy to approve planning policy to 

facilitate provision of a 5 year supply of new office floor space 

of  10,000m2 

Emerging Core Strategy policy facilitates 28,000m² (gross) office 

floorspace between 2006 and 2028 in Cannock Town Centre. 

B1 office uses are also included as an element of available 

employment land provision, accounting for 4.7ha 
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Priority Outcome: Prosperity – Economic 

Resilience 

Case Study: 

 
Taste Your Future Project  

 

Cannock Chase Council in partnership with the Local Strategic Partnership 

and local training providers launched the ‘Taste Your Future’ initiative in June 

2008.   

 

The aim of the initiative is to raise the aspirations and increase demand for 

learning and engagement in schemes such as Apprenticeships and further 

education and help raise skill and achievement levels in young people to 

develop a better equipped workforce for tomorrow.  

  

Now in its fourth year the project continues to offer young people from high 

schools throughout the district in Years 9 – 11 the opportunity to gain 

practical experience and valuable information on a chosen career / 

industry. 

 

Referrals for the project are co-ordinated through the Staffordshire Young 

People’s Service working alongside School Careers Advisers to select suitable 

participants.   

 

The project holds one ‘Taste Your Future’ event per year in March and the 

sessions are carried out at various South Staffordshire College campuses 

offering over 100 places in a broad range of vocational areas.  The vocations 

were initially identified to aid current curriculum needs within associated 

disciplines reflecting the potential availability of employment opportunities 

within the local labour market.  Over the duration of the project these have 

been continually reviewed and the sessions currently being delivered include 

Hair & Beauty, Tourism & Hospitality, Leisure & Fitness, Trowel Trades, Health & 

Social Care, Public Services, Engineering, Plumbing and Motor Vehicle. 

 

Tracking earlier ‘Taste Your Future’ participants (up to March 2009) reveals 

that over 37% continued in Further Education, 37% stayed on at school, 5.6% 

gained an Apprenticeship and 2.3% gained employment.   

 

Evaluation of the project continues to be positive with young people stating 

that the sessions have: 

Provided a good experience / better understanding of the vocation; 

Opened up ideas on what careers are available; 
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Given them the knowledge / helped them decide what they would like to 

do when they leave school; 

Learnt new things / skills and helped them to be a better team player and 

work with people they do not know. 

 

Of all the young people who have taken part in the project to date and 

completed an evaluation form 88% felt the Taster Day was Excellent / Good 

and 68% would like to take part in another session. 

 


