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CANNOCK CHASE COUNCIL

COUNCIL MEETING

WEDNESDAY, 6 MARCH, 2019 AT 4:00 P.M.

COUNCIL CHAMBER, CIVIC CENTRE, BEECROFT ROAD, CANNOCK

PART 1

Notice is hereby given of the above mentioned meeting of the Council which you are
summoned to attend for the purpose of transacting the business set out below:-

1. Apologies

2. Declarations of Interests of Members in Contracts and Other Matters and
Restriction on Voting by Members
To declare any interests in accordance with the Code of Conduct.
Members should refer to the guidance included as part of this agenda.

3. Minutes
To confirm the Minutes of the Meeting held on 20 February, 2019, Minute Nos.
69 – 75; Page Nos. 39 – 43.

4. The Chairman's Announcements and Correspondence

5. ‘See Something, Say Something’ Safeguarding Campaign
To receive a verbal briefing from the Crime and Partnerships Portfolio Leader.

6. Questions Received under Council Procedure Rule 8
No Questions have been received in accordance with Rule 8.
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7. Recommendations Referred from Cabinet, Committees etc.
None received.

8. Motions Received under Council Procedure Rule 6
No Motions have been received in accordance with Rule 6.

9. Comments and Questions on Part 1 Minutes of Cabinet, Committees,
Sub-Committees and Panels under Rule 9
To receive any comments or questions submitted under Rule 9 on Part 1
Minutes of meetings of Cabinet, Committees, Sub-Committees or Panels as
included in the Minutes Record circulated alongside this agenda.

10. Council Tax Resolution 2019-20
Following Minute No. 75 of the Council Meeting of 20 February, 2019, setting
the Council’s formal Council Tax requirement for 2019-20, Council is
recommended to make a Council Tax for 2019-20 by formally approving the
resolution in this regard (Item 10.1 – 10.4).

11. Calendar of Meetings 2019-20
Report of the Managing Director (Item 11.1 – 11.11).

12. Localism Act 2011 – Pay Policy Statement 2019/20
Report of the Leader of the Council (Item 12.1 – 12.11).

13. Exclusion of the Public
The Chairman to propose the following motion:-
"That the public be excluded for the remainder of the meeting because of the
likely disclosure of exempt information as defined in Paragraphs 2, 3 and 5 of
Part 1, Schedule 12A, Local Government Act, 1972."
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CANNOCK CHASE COUNCIL

COUNCIL MEETING

WEDNESDAY, 6 MARCH, 2019 AT 4:00 P.M.

COUNCIL CHAMBER, CIVIC CENTRE, BEECROFT ROAD, CANNOCK

PART 2

14. Comments and Questions on Part 2 Minutes of Cabinet, Committees, Sub-
Committees and Panels under Rule 9
To receive any comments or questions submitted under Rule 9 on Part 2
Minutes of meetings of Cabinet, Committees, Sub-Committees or Panels as
included in the Minutes Record circulated alongside this agenda.

T. McGovern,
Managing Director

26 February, 2019
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GUIDANCE ON DECLARING PERSONAL, PECUNIARY AND
DISCLOSABLE PECUNIARY INTERESTS AT MEETINGS

DEFINITION OF WHAT IS A PERSONAL, PECUNIARY AND DISCLOSABLE
PECUNIARY INTEREST

A PERSONAL INTEREST is one where your well-being or financial position, or
those of a member of your family or any person with whom you have a close
association would be affected to a greater extent than the majority of Council Tax
payers, ratepayers, or inhabitants of the electoral ward(s) affected by the decision.
You automatically have a personal interest if you have given notice in the Register of
Members’ Interests, e.g. if you are appointed to an outside body by the Council.

A PECUNIARY INTEREST is a personal interest where the matter
a) affects your financial position or that of a member of your family or any person

with whom you have a close association or a body in which you have registered
in the Register of Members Interests or

b) relates to the determining of any consent, licence, permission or registration in
relation to you or any person with whom you have a close association or a body
in which you have registered in the Register of Members Interests

and, in either case, where a member of the public knowing the facts would
reasonably regard the interest as so significant it is likely to affect your judgement of
the public interest

A DISCLOSABLE PECUNIARY INTEREST is an interest of yourself or your partner
(which means spouse or civil partner, a person with whom you are living as husband
or wife, or a person with whom you are living as if you are civil partners) in respect of
employment, office, trade, profession or vocation carried out for profit or gain;
sponsorship; contracts; land; licences; corporate tenancies; or securities, as defined
with the Localism Act, 2011.

PLEASE MAKE IT CLEAR WHETHER IT IS A PERSONAL, PECUNIARY OR
DISCLOSABLE PECUNIARY INTEREST.
It would be helpful if, prior to the commencement of the meeting, Members informed
the Monitoring Officer of any declarations of interest, of which you are aware.  This
will help in the recording of the declarations in the Minutes of the meeting.

DECLARING INTERESTS AT FULL COUNCIL
The Code of Conduct requires that personal interests where you have a personal
interest in any business of the Council, and where you are aware or ought
reasonably to be aware of the existence of the personal interest, and you attend a
meeting of the Council at which the business is considered, you must disclose to that



meeting the existence and nature of that interest at the commencement of that
consideration, or when the interest becomes apparent.

Some items will be mentioned in the papers for full Council but are not actually being
considered by Full Council. In such circumstances the Monitoring Officer’s advice to
Members is that there is no need to declare an interest unless the particular matter is
mentioned or discussed.  As a general rule, Members only need to declare an
interest at full Council in the following circumstances:

· Where a matter is before the Council for a decision and/or

· Where the matter in which the Member has an interest is specifically mentioned
or discussed at the Council meeting.
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CANNOCK CHASE COUNCIL

MINUTES OF THE MEETING OF THE COUNCIL

HELD IN THE CIVIC CENTRE, BEECROFT ROAD, CANNOCK

AT 4:00 P.M., WEDNESDAY, 20 FEBRUARY, 2019

PART 1

PRESENT: Councillors:

Witton, P.T. (Chairman)
Stretton, Mrs. P.Z., M.B.E. (Vice-Chairman)
Adamson, G.
Alcott, G.
Allen, F.W.C.
Bennett, C.
Buttery, M.S.
Cartwright, Mrs. S.M.
Cooper, Miss J.
Crabtree, S.K.
Davis, Mrs. M.A.
Fisher, P.A.
Foley, D.
Freeman, Miss M.A.
Grice, Mrs. D.
Hewitt, P.M.
Hoare, M.W.A.
Johnson, J.P.

Johnson, T.B.
Kraujalis, J.T.
Lyons, Miss O.
Martin, Mrs. C.E.
Mitchell, Mrs. C.
Pearson, A.R.
Preece, J.P.T.L.
Smith, C.D.
Snape, P.A.
Startin, P.D.
Sutherland, M.
Sutton, Mrs. H.M.
Tait, Ms. L.
Todd, Mrs. D.M
Woodhead, P.E.

69. Apologies
Apologies for absence were submitted for Councillors Mrs. A. Allt; J.L. Bowater;
Miss M.J. Dudson; C.I. Lea; Mrs. C.L. Peake; D.J. Snape; and Ms. C.L. Wilkinson.
Councillor A. Dudson was also absent.

70. Declarations of Interests of Members in Contracts and Other Matters and
Restriction on Voting by Members
No other Declarations of Interests were made in addition to those already
confirmed by Members in the Register of Members’ Interests.
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71. Minutes

RESOLVED:
That the Minutes of the meeting held on 23 January, 2019, be approved as a
correct record and signed.
The Leader of the Council advised that further changes had subsequently been
made to the memberships of Scrutiny Committees, which had been agreed by the
Leaders of the Conservative and Green Groups.

72. Chairman’s Announcements and Correspondence

(i) Minute’s Silence
The Chairman referred Members to a house fire in Highfields, Stafford on
Tuesday, 5 February, in which four children between the ages of three and
eight tragically died.  He said that the Council’s thoughts were with the family
and friends at a sad and difficult time and asked those present to stand and
observe a minute’s silence.

(ii) Chairman’s Charity Collection
The Chairman advised that a collection box was circulating for Members to
make a donation to support his fundraising. At the meeting held on 23
January, 2019 a total of £34.00 was received, and he thanked Members for
their donations.

(iii) Chairman’s Charity Evening
The Chairman reminded Members that he was hosting a Rock and Roll Night
on Friday, 15 March, 2019 in aid of his chosen charities: St. Giles Hospice and
Air Ambulance.  There would be a live band; hot roasts; and a raffle to which
he had personally contributed many of the prizes.  Tickets were available for
£20 per head from the Managing Director’s PA or Support Services.
Unfortunately, they had not yet reached the breakeven point which required a
further 22 tickets to be sold and he encouraged Members to join him in what
should be a great evening.

73. Housing Revenue Account Budgets and Capital Programmes 2018-19 to
2022-23: Cabinet Resolutions
The Leader of the Council, Councillor G. Adamson, introduced the Housing
Revenue Account Budgets and Capital Programmes 2018-19 to 2022-23, and
consideration was given to the recommendations referred from Cabinet held on 7
February 2019, in respect of:

(i) Housing Revenue Account Revenue Budgets 2018-19 to 2021-22.

(ii) Housing Revenue Account Capital Programmes 2018-19 to 2022-23.

RESOLVED:
That, in respect of:
(A) Housing Revenue Account Budgets 2018-19 to 2021-22

(i) A minimum level of working balances of £1.594 million for 2019-20,
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and indicative working balances of £1.627 million and £1.663 million
for 2020-21 and 2021-22, respectively, be determined.

(ii) The further 1% reduction in rents in 2019-20 in accordance with the
Government’s Social Rent Policy, be noted.

(iii) The Housing Revenue Account Revenue Budgets for 2019-20, 2020-
21 and 2021-22 as summarised in Appendix 1 of the 7 February 2019
Cabinet report, be approved, and the estimated outturn for 2018-19 be
noted (as summarised in the same Appendix).

(B) Housing Revenue Account Capital Programmes 2018-19 to 2022-23
(i) The four-year Housing Revenue Account Capital Programme for the

period 2019-20 to 2022-23, as set out in Appendix 2 of the 7 February
2019 Cabinet report, be approved.

74. 2019-20 to 2021-22 Budget Process Procedural Rules
Consideration was given to the Joint Report of the Head of Finance and the Council
Solicitor (Item 6.1 – 6.7 of the Official Minutes of the Council).

RESOLVED:
That:
(A) The timetable for setting the budget for 2019-20 be noted.
(B) The overall level of Council Tax be set at the 6 March 2019 Council meeting,

following determination of Cannock Chase’s Council Tax requirement in
accordance with the procedural rules as set out in Appendix 1 of the report.

75. Budgets 2018-19 to 2021-22: Cabinet Resolutions
The Leader introduced and moved the Budget for 2018-19 to 2021-22, which was
seconded, and consideration was given to the recommendations referred from
Cabinet held on 7 February 2019, in respect of:

(i) General Fund Budget and Capital Programme 2018-19 to 2021-22.

(ii) Treasury Management Strategy, Minimum Revenue Provision Policy, Annual
Investment Strategy and Capital Strategy 2019-20.

Conservative Group Alternative Budget Proposals
The Leader of the Conservative Group, Councillor P.A. Snape, introduced the
Group’s Alternative Budget proposals for 2018-19 to 2021-22, copies of which had
been circulated in advance of the meeting.

The Leader of the Conservative Group then moved the Alternative Budget
proposals as a referral back to Cabinet, which was seconded.

Members then debated the Conservative Group’s Alternative Budget proposals,
which were moved to a vote and not carried.

Green Party Alternative Budget Proposals
In advance of the Leader of the Green Party, Councillor P.E. Woodhead introducing
his Group Budgets, Council determined that the reference to “Deletion of A Boards
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Policy” did not constitute an Alternative Budget and should be deleted. The Leader
of the Green Party then introduced the Group’s Alternative Budget proposals for
2019-20 to 2021-22, (without reference to the “Deletion of A Boards Policy). Copies
of the Alternative Budget had been circulated in advance of the meeting.

The Leader of the Green Party then moved the Alternative Budget proposals as a
referral back to Cabinet, which was seconded.

Members then debated the Green Party’s Alternative Budget proposals, which were
moved to a vote and not carried.

Cabinet Budget Recommendations
A vote was then taken on the Cabinet’s Budget recommendations:

RESOLVED:
That, in respect of:
(A) General Fund Budget and Capital Programme 2018-19 to 2021-22

(i) The level of net spending for the General Fund Revenue Budget for
2019-20 be set at £13.072 million, with indicative net spending for
2020-21 and 2021-22 of £13.301 million and £13.230 million,
respectively.

(ii) The detailed portfolio budgets as set out in Appendix 2 of the 7
February 2019 Cabinet report be approved.

(iii) The forecast outturn net budget of £12.258 million be approved.
(iv) The use of Government Grants in 2019-20 of £1.580 million be

approved.
(v) Although indicative figures existed for the use of Government Grants in

2020-21 and 2021-22, in be noted that they could not be accurately
determined at this stage with each element of Government funding
being subject to review.

(vi) The working balances be set at £0.704 million, £1.061 million and
£1.006 million for 2019-20 to 2021-22, respectively.

(vii) A Council Tax of £217.09 be approved for 2019-20, with indicative
increases of 1.95% to the level of Council Tax for 2020-21 and 2021-
22.

(viii) The Council’s Tax Base be set at 28,874.46.
(ix) The revised Capital Programme, including new schemes, as set out in

Appendices 3 and 4 of the 7 February 2019 Cabinet report be
approved.

(x) It be noted that the Authority was now part of the ‘Staffordshire and
Stoke-on-Trent Business Rates Pool’, with the ‘Greater Birmingham
and Solihull Pool’ being dissolved following successful pilot applications
for 2019-20.

(xi) The premium for long-term empty properties be increased to 100% from
April 2019.

(xii) A detailed report on the impact of decision (xi) be submitted as part of
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the 2020-21 budget process to enable Cabinet to determine whether
further increases in the premium should be adopted.

(B) Treasury Management Strategy, Minimum Revenue Provision Policy, Annual
Investment Strategy and Capital Strategy 2019-20
The following be approved:
(i) The Prudential and Treasury Indicators.
(ii) The Minimum Revenue Provision Policy Statement.
(iii) The Treasury Management Policy.
(iv) The Annual Investment Strategy for 2019-20.
(v) The Capital Strategy 2018-22.

The meeting closed at 6:30 p.m.

CHAIRMAN
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ITEM NO. 10.1

COUNCIL

6 MARCH 2019

COUNCIL TAX RESOLUTION 2019/20

Council Tax 2019/2020

Following Minute No 75 of the Council of 20th February 2019, determining the
level of net spending for the General Fund Revenue Budget and Transfer
from Working Balances for 2019/2020; the Council is recommended to make
a Council Tax for 2019/2020 by formally approving the following resolution:-

1 It be noted that under the power delegated to the Council’s Section
151 Officer, the Council calculated the Council Tax Base 2019/20

(a) for the whole Council area as 28,874.46 [Item T in the formula in
Section 31B of the Local Government Finance Act 1992, as
amended (the "Act")]; and

(b) for dwellings in those parts of its area to which a Parish precept
relates as shown below

Parish Tax Base
Brereton and Ravenhill 1,958.46
Bridgtown 572.00
Brindley Heath 241.49
Cannock Wood 393.25
Heath Hayes / Wimblebury 4,024.51
Hednesford 5,260.95
Norton Canes 2,191.37
Rugeley 5,262.51
Unparished
Cannock 8,968.22
MOD Contribution in Lieu 1.70

28,874.46

2 That the Council Tax requirement for the Council’s own purposes for 2019/20
(excluding Parish precepts) is calculated at £6,268,356.52

3 That the following amounts are calculated for the year 2019/20 in accordance
with Sections 31 to 36 of the Local Government Finance Act 1992:

(a) £48,671,590.52 being the aggregate of the amounts which the Council
estimates for the items set out in Section 31A(2) of the Act taking into
account all precepts issued to it by Parish Councils.
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(b) £41,715,623.00 being the aggregate of the amounts which the Council
estimates for the items set out in Section 31A(3) of the Act.

(c) £6,955,967.52 being the amount by which the aggregate at 3(a) above
exceeds the aggregate at 3(b) above, calculated by the Council in
accordance with Section 31A(4) of the Act as its Council Tax
requirement for the year. (Item R in the formula in Section 31B of the
Act).

(d) £240.90 being the amount at 3(c) above (Item R), all divided by Item T
(1(a) above), calculated by the Council, in accordance with Section
31B of the Act, as the basic amount of its Council Tax for the year
(including Parish precepts).

(e) £687,611.00 being the aggregate amount of all special items (Parish
precepts) referred to in Section 34(1) of the Act.

(f) £217.09 being the amount at 3(d) above less the result given by
dividing the amount at 3(e) above by Item T (1(a) above), calculated by
the Council, in accordance with Section 34(2) of the Act, as the basic
amount of its Council Tax for the year for dwellings in those parts of its
area to which no Parish precept relates.

(g) For the following parts of the Council’s Area

£.p

Brereton and Ravenhill 249.24
Bridgtown 230.03
Brindley Heath 235.31
Cannock Wood 245.06
Heath Hayes and Wimblebury 235.73
Hednesford 243.23
Norton Canes 256.24
Rugeley 274.77

being the amounts given by adding to the amount at 3(f) above the
amounts of the special item or items relating to dwellings in those parts
of the Council’s area mentioned above divided in each case by the
amount at (1)(b) above, calculated by the Council, in accordance with
Section 34(3) of the Act, as the basic amounts of its Council Tax for the
year for dwellings in those parts of its area to which one or more special
items relate.
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(h) For the following parts of the Council’s area

Disabled
Band A

Band
A

Band
B

Band
C

Band
D

Band
E

Band
F

Band
G

Band
H

£  p £  p £  p £  p £  p £ p £  p £  p £  p
Brereton & Ravenhill 138.47 166.16 193.85 221.55 249.24 304.63 360.01 415.40 498.48

Bridgtown 127.79 153.35 178.91 204.47 230.03 281.15 332.27 383.38 460.06

Brindley Heath 130.73 156.87 183.02 209.16 235.31 287.60 339.89 392.18 470.62

Cannock Wood 136.14 163.37 190.60 217.83 245.06 299.52 353.98 408.43 490.12

Heath Hayes & Wimblebury 130.96 157.15 183.35 209.54 235.73 288.11 340.50 392.88 471.46

Hednesford 135.13 162.15 189.18 216.20 243.23 297.28 351.33 405.38 486.46

Norton Canes 142.36 170.83 199.30 227.77 256.24 313.18 370.12 427.07 512.48

Rugeley 152.65 183.18 213.71 244.24 274.77 335.83 396.89 457.95 549.54

Unparished 120.61 144.73 168.85 192.97 217.09 265.33 313.57 361.82 434.18

Being the amounts given by multiplying the amounts at (3)(f) and (3)(g) above
by the number by which, in the proportion set out in Section 5(1) of the Act, is
applicable to dwellings listed in a particular valuation band divided by the
number which in that proportion is applicable to dwellings listed in valuation
band D, calculated by the Council, in accordance with Section 36(1) of the Act,
as the amounts to be taken into account for the year in respect of categories of
dwellings listed in different valuation bands.

4 To note that the County Council, the Office of the Police and Crime
Commissioner and the Staffordshire Commissioner Fire and Rescue
Authority have issued precepts to the Council in accordance with Section 40
of the Local Government Finance Act 1992 for each category of dwellings in
the Council’s area as indicated in the table below.

Valuation Bands

Band
A

Band
B

Band
C

Band
D

Band
E

Band
F

Band
G

Band
H

£  p £  p £  p £  p £  p £  p £  p £  p

Staffordshire County Council 830.82 969.29 1,107.76 1,246.23 1,523.17 1,800.11 2,077.05 2,492.46

Office of the Police and Crime
Commissioner 144.37 168.44 192.50 216.56 264.68 312.81 360.93 433.12

Staffordshire Commissioner
Fire and Rescue Authority 50.49 58.90 67.32 75.73 92.56 109.39 126.22 151.46
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5 That the Council, in accordance with Sections 30 and 36 of the Local
Government Finance Act 1992, hereby sets the aggregate amounts shown in
the table below as the amounts of Council Tax for 2019/20 for each part of its
area and for each of the categories of dwellings.

Disabled
Band A

Band
A

Band
B

Band
C

Band
D

Band
E

Band
F

Band
G

Band
H

£  p £  p £  p £  p £  p £  p £  p £  p £  p
Brereton & Ravenhill 993.20 1,191.84 1,390.48 1,589.13 1,787.76 2,185.04 2,582.32 2,979.60 3,575.52

Bridgtown 982.52 1,179.03 1,375.54 1,572.05 1,768.55 2,161.56 2,554.58 2,947.58 3,537.10

Brindley Heath 985.46 1,182.55 1,379.65 1,576.74 1,773.83 2,168.01 2,562.20 2,956.38 3,547.66

Cannock Wood 990.87 1,189.05 1,387.23 1,585.41 1,783.58 2,179.93 2,576.29 2,972.63 3,567.16

Heath Hayes & Wimblebury 985.69 1,182.83 1,379.98 1,577.12 1,774.25 2,168.52 2,562.81 2,957.08 3,548.50

Hednesford 989.86 1,187.83 1,385.81 1,583.78 1,781.75 2,177.69 2,573.64 2,969.58 3,563.50

Norton Canes 997.09 1,196.51 1,395.93 1,595.35 1,794.76 2,193.59 2,592.43 2,991.27 3,589.52

Rugeley 1,007.38 1,208.86 1,410.34 1,611.82 1,813.29 2,216.24 2,619.20 3,022.15 3,626.58

Unparished 975.34 1,170.41 1,365.48 1,560.55 1,755.61 2,145.74 2,535.88 2,926.02 3,511.22

6 That it is determined in accordance with Section 52ZB of the Local
Government Finance Act 1992 that the Council’s basic amount of Council
Tax for 2019/20 is not excessive in accordance with the principles
determined by the Secretary of State under Section 52ZC of that Act.
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Report of: Managing Director
Contact Officer: Matt Berry
Telephone No: 01543 464 589
Portfolio Leader: Leader of the

Council
Key Decision: No
Report Track: Council: 06/03/19

COUNCIL
6 MARCH 2019

CALENDAR OF MEETINGS 2019-20

1 Purpose of Report

1.1 To present to Members for approval the Calendar of Meetings for the 2019-20
municipal year.

2 Recommendations

That:

2.1 The Calendar of Meetings 2019-20, included as Appendix 1 to the report, be
approved.

2.2 The Managing Director, in consultation with the Chairman of the Council, the
relevant Chairmen of Committees and / or Leader of the Council, as appropriate,
be authorised to amend the Calendar of Meetings, through convening additional
meetings, or the postponement or cancellation of meetings, if required.

3 Key Issues and Reasons for Recommendations

Key Issues

3.1 The proposed Calendar of Meetings for the 2019-20 municipal year, which sets
out dates for meetings of full Council, Cabinet, Committees and other relevant
bodies for approval by Council, is attached as Appendix 1 to the report.

Reasons for Recommendations

3.2 The Council is required by statute to determine the date and time of any
meetings of its Committees, Sub-Committees and Panels.  For practical
purposes, this is normally carried out in advance of the relevant municipal year.
Updates are also provided throughout the year in the form of a ‘Notice of
Meetings’ published on the Council’s website.
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3.3 It may be necessary to convene additional meetings as well as postpone of
cancel meetings as required.  Accordingly, it is proposed that rather than
bringing any proposed changes back to Council for approval, the usual
delegation is granted to the Managing Director to consult with the relevant
Chairman or the Leader in such circumstances, having regard to any justifiable
reasons that may exist.

4 Relationship to Corporate Priorities

4.1 Each year the Council agrees its Calendar of Meetings for the forthcoming year,
thereby underpinning the administration of the Council’s functions and
supporting all of its Corporate Priorities.

5 Report Detail

5.1 Meetings of the Council will be called in accordance with the Council’s
Constitution and have been scheduled throughout the year.  The purpose of
certain meetings is referenced in the Calendar.

5.2 Full Council had been scheduled to meet eight times during the year.  Key dates
of Council meetings are:

· Annual meeting – 22 May 2019;

· Budget setting meeting – 12 February 2020;

· Precept meeting – 26 February 2020;

· Annual meeting – 20 May 2020.

5.3 Twelve formal Cabinet meetings have been scheduled throughout the year, one
of which is a provisional meeting falling between the budget and precept Council
meetings.  This meeting will only be required in the event that balanced
alternative budget proposals are referred from Council for consideration by
Cabinet.

5.4 The structure of the Scrutiny Committees is unchanged for 2019-20, with each
Committee scheduled to meet three times per year, other than the Corporate
Scrutiny Committee which has a further meeting scheduled for consultation
purposes as part of the annual budget setting process.

5.5 The Planning Control Committee has been scheduled to meet generally every
three weeks in order to determine planning applications within the required
deadlines.

5.6 The Audit & Governance Committee has been scheduled to meet four times in
order to deal with specific matters at certain times of the year.

5.7 The Standards Committee has been scheduled to meeting four times, although it
should be noted the Committee has not met since June 2013 due to having no
business to consider.
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5.8 The Trade Unions Consultative Forum has been scheduled to meet three times
during the year.

5.9 Cabinet Briefing and Shadow Cabinet meetings have been scheduled to
correspond with planned meetings of the Cabinet.

5.10 Meetings of the Constitution Working Group have also been scheduled to allow
the annual review of the Constitution to be undertaken.

5.11 As with previous years, recesses of meetings have been scheduled during
certain periods of the municipal year to coincide with popular holiday periods.  It
has however been necessary to schedule some meetings during these periods
in order that the business of those meetings can still be carried out as required.
It may also be necessary to convene meetings of the Licensing and Public
Protection Committee, Licensing Sub-Committee and Appeals & Complaints
Panel during these periods to consider relevant matters.

5.12 All scheduled meetings will start at 4pm, other than meetings of the Planning
Control Committee and Trade Unions Consultative Forum, which will start at
3pm and 2pm, respectively.

5.13 Dates and times of required training for Members of the Planning Control
Committee, Licensing & Public Protection Committee and Audit & Governance
Committee have also been scheduled where necessary.

6 Implications

6.1 Financial

There are no direct financial implications arising from this report.  Any costs
incurred in holding the meetings will be met from within the existing Members’
budgets for 2019-20.

6.2 Legal

Under Schedule 12 of the Local Government Act 1972, the Council is required to
determine the date and time of any meetings of its Committees, Sub-
Committees and Panels.  In accordance with the Local Government Act 2000
and subsidiary legislation, the date and time of Cabinet meetings shall be
determined by the Leader of the Council.

6.3 Human Resources

Meetings will be ‘serviced’ by Democratic Services and supported by other
Officers from within the Council.  Any increase in the number of meetings or a
reduction in staffing levels would impact on the Council’s ability to support any
additional meetings.

6.4 Section 17 (Crime Prevention)

None.
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6.5 Human Rights Act

None.

6.6 Data Protection

None.

6.7 Risk Management

None.

6.8 Equality & Diversity

None.

6.9 Best Value

None.

7 Appendices to the Report

Appendix 1: Draft Calendar of Meetings 2019-20

Previous Consideration

None

Background Papers
None.
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Appendix 1 
DRAFT CALENDAR OF MEETINGS 2019-20 (updated 28/02/19) 

 
MAY 2019 

Monday Tuesday Wednesday Thursday Friday 

  
 

1 2 
District and Parish Elections 

3 

6 Bank Holiday  7 8 9 10 

13 
 

14 
 

15 
3pm Planning Control 
Committee 

16 17 

20 21 
 

22 
4pm Annual Council 

23 24 

27 Schools Half Term Recess 
Bank Holiday  

28 Schools Half Term Recess 29 Schools Half Term Recess 

 
30 Schools Half Term Recess 

4pm Cabinet Briefing 
31 Schools Half Term Recess 

 
 

JUNE 2019 

Monday Tuesday Wednesday Thursday Friday 

3  
 

4 
2pm Planning Training 

5 
3pm Planning Control 
Committee 

6 
 

7 

10 
4pm Shadow Cabinet 

11 
10am Licensing Training  
(Session 1) 

12 
 

13 
4pm Cabinet 
 

14 

17 
 

18  
10am Licensing Training 
(Session 2) 

19 
 

20 
 

21 

24 
 

25 
2pm Audit Training 
4pm Audit and Governance 
Committee 

26 
3pm Planning Control 
Committee 

27 
4pm Cabinet Briefing 
 

28 



  ITEM NO.   11.6 
 

JULY 2019 

Monday Tuesday Wednesday Thursday Friday 

1 2 
4pm Wellbeing Scrutiny 
Committee 

3 
4pm Promoting Prosperity 
Scrutiny Committee 

4 
 

5 

8  
4pm Shadow Cabinet 

9 
 

10 
3pm Planning Control 
Committee 

11 
4pm Cabinet 

12 
 

15 
4pm Standards Committee 

16 
2pm Trade Union 
Consultative Forum 

17 
4pm Council 
 

18 
4pm Corporate Scrutiny 
Committee 

19 

22  
4pm Community Scrutiny 
Committee 

23 Schools Summer Recess 

4pm Audit Training  
(Statement of Accounts) 

24 Schools Summer Recess 

 
25 Schools Summer Recess 
4pm Cabinet Briefing 

26 Schools Summer Recess 

29 Schools Summer Recess 
4pm Audit & Governance 
Committee 

30 Schools Summer Recess 

 
31 Schools Summer Recess 

3pm Planning Control 
Committee 

 
 

AUGUST 2019 

Monday Tuesday Wednesday Thursday Friday 

  1 Schools Summer Recess 2 Schools Summer Recess 

5 Schools Summer Recess 
4pm Shadow Cabinet 

6 Schools Summer Recess 7 Schools Summer Recess 

 
8 Schools Summer Recess 
4pm Cabinet 

9 Schools Summer Recess 

12 Schools Summer Recess 13 Schools Summer Recess 

 
14 Schools Summer Recess 

 
15 Schools Summer Recess 
(Datteln Festival 16-18 Aug) 

16 Schools Summer Recess 
(Datteln Festival 16-18 Aug) 

19 Schools Summer Recess 
(Datteln Festival 16-18 Aug) 

20 Schools Summer Recess 21 Schools Summer Recess 

3pm Planning Control 
Committee 

22 Schools Summer Recess 

 
23 Schools Summer Recess 

26 Schools Summer Recess 
Summer Bank Holiday 

27 Schools Summer Recess 28 Schools Summer Recess 

 
29 Schools Summer Recess 

 
30 Schools Summer Recess 
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SEPTEMBER 2019 

Monday Tuesday Wednesday Thursday Friday 

2 Schools Summer Recess 
 

3 4 
4pm Council 

5 
4pm Cabinet Briefing 

6 

9 
 

10 11 
 

12 
 

13 

16 
4pm Shadow Cabinet 

17 
 

18 
3pm Planning Control 
Committee 

19 
4pm Cabinet 
 

20 

23 (Labour Party 
Conference) 

24 (Labour Party 
Conference) 

25 (Labour Party 
Conference) 
 

26 
 

27 

30 (Conservative Party 
Conference) 

    

 
 

OCTOBER 2019 

Monday Tuesday Wednesday Thursday Friday 

 1 (Conservative Party 
Conference) 

2 (Conservative Party 
Conference) 

3 
4pm Cabinet Briefing 

4 

7 
4pm Standards Committee 
 

8 
 

9 
3pm Planning Control 
Committee 

10 
 

11 

14 
4pm Shadow Cabinet 

15 
 

16 
 

17 
4pm Cabinet 

18 

21 
 

22 
 

23 
11am Cannock Bowling 
Green Trustees Meeting 

24 
 

25 

28 Schools Half Term Recess 29 Schools Half Term Recess 

 
30 Schools Half Term Recess 

3pm Planning Control 
Committee 

31 Schools Half Term Recess 

4pm Cabinet Briefing 
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NOVEMBER 2019 

Monday Tuesday Wednesday Thursday Friday 

  1 Schools Half Term Recess 

4 
 

5 
4pm Wellbeing Scrutiny 
Committee 

6  
4pm Council 

7 
 

8 

11 
4pm Shadow Cabinet 

12 
 

13 
4pm Promoting Prosperity 
Scrutiny Committee 

14 
4pm Cabinet 
 

15 

18 
2pm Trade Union 
Consultative Forum 

19 
4pm Corporate Scrutiny 
Committee 

20 
3pm Planning Control 
Committee 

21 
 

22 

25 
 

26 
4pm Community Scrutiny 
Committee 

27 
 

28 
4pm Cabinet Briefing 

29 

 

 
DECEMBER 2019 

Monday Tuesday Wednesday Thursday Friday 

2 
 

3 
4pm Audit and Governance 
Committee 

4 
 

5 
 

6 

9 
4pm Shadow Cabinet 

10 11 
 

12 
4pm Cabinet 

13 

16 17 18 
3pm Planning Control 
Committee 

19 20 

23 Schools Christmas Recess 24 Schools Christmas Recess 
Christmas Eve 

25 Schools Christmas Recess 
Christmas Day 

26 Schools Christmas Recess 

Boxing Day 

27 Schools Christmas Recess 

30 Schools Christmas Recess 31 Schools Christmas Recess 
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JANUARY 2020 

Monday Tuesday Wednesday Thursday Friday 

  1 Schools Christmas Recess 

New Year’s Day 
2 Schools Christmas Recess 3 Schools Christmas Recess 

6 7 8 
4pm Council 

9 
 

10 

13 
 

14 
4pm Corporate Scrutiny 
Committee (Budget 
Consultation) 

15 
3pm Planning Control 
Committee 

16 
4pm Cabinet Briefing 
 

17 

20 
4pm Standards Committee 

21 22 
 

23 
 

24 

27 
4pm Shadow Cabinet 

28 29 
 

30 
4pm Cabinet 

31 

 
 

FEBRUARY 2020 

Monday Tuesday Wednesday Thursday Friday 

3 
4pm Constitution Working 
Group 

4 
 

5 
3pm Planning Control 
Committee 

6 
 

7 

10 11 
 

12  
4pm Council (Budgets) 

13 
4pm Cabinet Briefing 

14 

17 Schools Half Term Recess 18 Schools Half Term Recess 19 Schools Half Term Recess 

4pm Cabinet (Only if 
budget matters referred 
from 12/02/20 Council) 

20 Schools Half Term Recess 

 
21 Schools Half Term Recess 

24 
4pm Shadow Cabinet 

25 
 

26 
4pm Council (Precepts etc.) 

27 
4pm Cabinet 

28 
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MARCH 2020 

Monday Tuesday Wednesday Thursday Friday 

2 
4pm Constitution Working 
Group 

3 
4pm Wellbeing Scrutiny 
Committee 

4 
3pm Planning Control 
Committee 

5 
 

6 

9 
 

10 
4pm Corporate Scrutiny 
Committee 

11 
 

12 
4pm Cabinet Briefing 

13 

16 
4pm Standards Committee 
 

17 
2pm Trade Union 
Consultative Forum 

18 
4pm Promoting Prosperity 
Scrutiny Committee 

19 
 

20 

23 
4pm Shadow Cabinet 

24 
4pm Audit and Governance 
Committee 

25 
3pm Planning Control 
Committee 

26 
4pm Cabinet 

27 

30 
4pm Constitution Working 
Group 

31 
4pm Community Scrutiny 
Committee 

   

 
APRIL 2020 

Monday Tuesday Wednesday Thursday Friday 

  1 
 

2 
 

3  

6 Schools Easter Recess 
 

7 Schools Easter Recess 

 
8 Schools Easter Recess 
 

9 Schools Easter Recess 

4pm Cabinet Briefing 
10 Schools Easter Recess 

Good Friday 

13 Schools Easter Recess 

Easter Monday 
 

14 Schools Easter Recess 15 Schools Easter Recess 

3pm Planning Control 
Committee 

16 Schools Easter Recess 

 
17 Schools Easter Recess  
 

20  
4pm Shadow Cabinet 

21  22  
4pm Council 

23  
4pm Cabinet 

24  

27 28 29 
 

30  
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MAY 2020 

Monday Tuesday Wednesday Thursday Friday 

4 Bank Holiday 5 6 
 

7 
Staffordshire Commissioner 
and District elections 

8 

11 12 13 
3pm Planning Control 
Committee 

14 15 

18 19 20 
4pm Annual Council 

21 22 

25 Schools Half Term Recess 
Bank Holiday 

26 Schools Half Term Recess 27 Schools Half Term Recess 
 

28 Schools Half Term Recess 29 Schools Half Term Recess 
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ITEM NO. 12.1

Report of: Leader of the
Council

Contact Officer: Suzanne Dutton
Telephone No: 01543 464426
Portfolio Leader: Corporate

Improvement
Key Decision: No
Report Track: Council: 06/03/19

COUNCIL
6 MARCH 2019

LOCALISM ACT 2011 – PAY POLICY STATEMENT 2019/20

1 Purpose of Report

1.1 The purpose of this report is to agree a Pay Policy Statement for 2019/20 as
required by Sections 38 and 39 of the Localism Act 2011.

2 Recommendations

2.1 That Council approves the Pay Policy Statement as set out in Appendix 1.

2.2 That Council agrees to the publication of the Pay Policy Statement on the
Council’s website.

3 Key Issues and Reasons for Recommendation

3.1 Section 38 (1) of the Localism Act 2011 requires English and Welsh Local
Authorities to prepare a Pay Policy Statement for 2012/13 and for each financial
year thereafter.  Section 39 of the Act requires the Statement to be approved by
Council by the end of March each year.

3.2 The purpose of a Pay Policy Statement is to provide transparency concerning
the Council’s approach to setting the pay of its employees in line with Chapter 8
of the Localism Act 2011 and the provisions of the guidance issued under S40
(i.e. Openness and accountability in local pay) by identifying:

· A Local Authority’s policy on the level and elements of remuneration for each
chief officer.

· A Local Authority’s policy on the remuneration of its lowest paid employees
(together with a definition of “lowest paid employees”).
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· A Local Authority’s policy on the relationship between the remuneration of its
chief officers and its other officers.

· A Local Authority’s policy on other specific aspects of chief officers’
remuneration such as remuneration on recruitment, increases and additions
to remuneration, use of performance related pay and bonuses, termination
payments and transparency.

3.3 For these reasons a pay policy statement has been created for approval and
publication.

4 Relationship to Corporate Priorities

4.1 This report supports the Council’s Corporate Priorities as follows:

(i) This report does not contribute directly to corporate priorities but is
required for legal compliance with the Localism Act 2011

5 Report Detail

5.1 Section 38 (1) of  the  Localism  Act  2011  requires  English (and Welsh) local
authorities  to  prepare  a  pay  policy  statement  for  2012/13  and  for  each
financial  year  after  that.  The  bill  as  initially  drafted  referred  solely  to  chief
officers (a term which includes both statutory and non-statutory chief officers,
and  their  deputies);  but  amendments  reflecting  concerns  over  low  pay  and
also  drawing  on Will  Hutton’s 2011  review  of  fair  pay  in  the  public  sector
introduced  requirements  to  compare  the  policies  on  remunerating  chief
officers  and  other employees,  and  to  set out the policy  on the lowest paid.

5.2 The Act defines remuneration widely, to include not just pay but also charges,
fees,  allowances,  benefits  in  kind,  increases  in/enhancements  of  pension
entitlements, and termination payments.

5.3 In terms of process the Pay Policy Statement

· Must be approved formally by the full Council

· Must be approved by the end of March each year

· Can be amended in-year

· Must be published on the Authority’s website (and in any other way the
Authority chooses)

· Must be complied with when the Authority sets the terms and conditions for a
Chief Officer.

5.4 The Act also requires an Authority to have regard to any statutory guidance on
the subject issued or approved by the Secretary of State.  Statutory
recommendations have been issued on pay multiples (within a wider code of
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recommended practice) on data transparency and a broader set of statutory
guidance on the publication of pay policy statements.  The statutory guidance
emphasises that each Local Authority has the autonomy to take its own
decisions on pay and pay policies.

5.5 The Act sets out that in the context of managing scarce public resources,
remuneration at all levels needs to be adequate to secure and retain high quality
employees dedicated to the service of the public, but at the same time needs to
avoid being unnecessarily generous or otherwise excessive (and seen as such).
Each Local Authority will have its own way of balancing those factors, with
legitimately differing emphases reflecting differing circumstances.

5.6 As well as being required to set out certain of its policies on pay, a Local
Authority is required to use the pay policy statement to set out its policies on
paying charges, fees (such as for the local returning officer or joint authority
duties) allowances and benefits in kind.

5.7 Although not required by the Act or statutory guidance, in order to support the
need for transparency the pay policy statement should include the percentage
rate at which the employers pension contributions have been set for the year in
question together with the employee contribution rates.

5.8 The pay awards for NJC Green Book, Chief Executives, JNC Chief Officers and
Craft and Associated Employees have all been agreed to be effective from the
1st April 2019. On this basis figures quoted for employee salaries in Annex 1 are
as at 1st April 2019.

6 Implications

6.1 Financial

The approval of the Council’s pay policy statement does not commit any
additional expenditure over and above that approved for the next financial year
2019/20.

6.2 Legal

The legal implications are discussed in the main body of this report.

6.3 Human Resources

None

6.4 Section 17 (Crime Prevention)

None

6.5 Human Rights Act

None
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6.6 Data Protection

Data on Chief Officers pay is regularly published and is already in the public
domain

6.7 Risk Management

None

6.8 Equality & Diversity

Pay and conditions for employees are applied fairly an equitably under the
Council’s job evaluation scheme.  Any differentials arising in pay between
employees arise from the job evaluation scheme or from the effect of TUPE
protections were applicable.

6.9 Best Value

None

7 Appendices to the Report

Appendix 1: Pay Policy Statement 2019/20

Previous Consideration

None.

Background Papers
None.
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CANNOCK CHASE COUNCIL
PAY POLICY STATEMENT – 2019-20

Introduction and Purpose
Under section 112 of the Local Government Act 1972, Council has the “power to
appoint officers on such reasonable terms and conditions as the authority thinks fit”.
This Pay Policy Statement (the ‘statement’) sets out Cannock Chase Council’s
approach to pay policy in accordance with the requirements of Section 38 of the
Localism Act 2011 and associated guidance, and the Local Government
(Transparency Requirements) Regulations 2014. The purpose of the statement is to
provide transparency with regard to the Council’s approach to setting the pay of its
employees in line with Chapter 8 of the Localism Act 2011 and the provisions of the
guidance issued under S40 (i.e. ‘Openness and accountability in local pay’) by
identifying;

· the methods by which salaries of all employees are determined;
· the detail and level of remuneration of its most senior staff i.e. ‘chief officers’, as

defined by the relevant legislation;
· those responsible for ensuring the provisions set out in this statement are

applied consistently throughout the Council and recommending any
amendments to the full Council.

Once approved by full Council, this policy statement will come into immediate effect
and will be subject to review on a minimum of an annual basis in accordance with
the relevant legislation prevailing at that time.

Legislative Framework

In determining the pay and remuneration of all of its employees, the Council will
comply with all relevant employment legislation.  This includes:

· The Equality Act 2010

· The Part Time Employment (Prevention of Less Favourable Treatment)
Regulations 2000

· The Agency Workers Regulations 2010, and where relevant

· The Transfer of Undertakings (Protection of Employment) Regulations
(TUPE).

With regard to the Equal Pay requirements contained within the Equality Act, the
Council ensures there is no pay discrimination within its pay structures and that all
pay differentials can be objectively justified.

Pay Structure

The Authority implemented its single status agreement from 1st April 2005 covering
all employees within the scope of the National Joint Council for Local Government
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Services (known as the “Green book”).  This was approved by Council on 23rd

February 2005.  A single status agreement for Chief Officers within the scope of the
Joint Negotiating Committee for Chief Officers of Local Authorities was approved by
Council on 29th June 2005 and implemented from 1st August 2005.  A salary scheme
for craft employees under the scope of the Joint Negotiating Committee for Local
Authority Craft and Associated Employees (known as the “Red Book”) was approved
by the Council on 26th August 2009 and implemented from 1st September 2009.

The minimum and maximum rates of pay of all employees within scope of the Single
Status Agreements are based on either the national pay spine and/or locally
negotiated rates of pay, national minimum wage legislation, including Apprentice
rates of pay, or the living wage as defined by the Living Wage Foundation.

National pay wards to be effective from 1st April 2019 have been agreed by all
relevant negotiating bodies (NJC Green Book, Chief Executives, JNC Chief Officers
and Craft and Associated employees).

With effect from 1st April 2015 the Council implemented the Living Wage Rate as
proposed by the Living Wage Foundation, which rose from a minimum hourly rate of
£8.75 to £9.00 per hour, from 1st November 2018 for all employees who would earn
less that that rate within the current national pay structure.  The rate will be reviewed
and a revised rate applied in November 2019.

The Council remains committed to adherence with national pay bargaining in respect
of the national pay spine (amended only by the Living Wage Foundation rate) and
any annual cost of living increases negotiated in the pay spine and will implement
any amended pay or grading structure that may arise from such national
negotiations.

The grading of job roles is determined by reference to the NJC Job Evaluation
Scheme and the Hay Evaluation scheme as adopted by the Council.   The exception
to this is circumstances where, as part of shared service arrangements or other
relevant transfers of personnel, employees have transferred to Cannock Chase
Council under the TUPE regulations with protected pay and terms and conditions of
employment.  Those terms and conditions will remain in place until such time as
there is an economic, technical or organisational reason for changing them, as is
required under the TUPE legislation.

With the exception of progression through any incremental scale of any relevant
grade being subject to overall satisfactory performance, the level of remuneration is
not variable dependent upon the achievement of defined targets

There is, in addition, the provision for the acceleration of increments within any grade
in order to take account of changes to duties and responsibilities or outstanding
contribution.

All other pay related allowances are the subject of either national or local
determination having been determined from time to time in accordance with national
collective bargaining machinery and/or as determined by local negotiation with local
trade union representatives.
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In determining its pay and grading structure and setting remuneration levels for all
posts, the Council takes account of the need to ensure value for money in respect of
the use of public expenditure, balanced against the need to be able to recruit and
retain employees who are able to meet the requirements of providing high quality
services to the community, delivered effectively and efficiently and at times at which
those services are required.

New appointments will normally be made at the minimum of the relevant grade,
although this can be varied where necessary to secure the best candidate and to
respond to variations in regional or national pay rates.  From time to time it may be
necessary to take account of the external pay market in order to attract and retain
employees with particular experience, skills and capacity.  Where necessary, the
Council will ensure the requirement for such is objectively justified by reference to
clear and transparent evidence of relevant market comparators, using appropriate
data sources available from within and outside the local government sector.

Local Government Pension Scheme

Subject to qualifying conditions, all employees have a right to join the Local
Government Pension Scheme. In addition the Council operates pensions ‘Auto
Enrolment’ as required by the Pensions Act 2008.  The table below sets out the
employee pension contribution bands which will have been in place from 1st April
2018.  At the date of writing employee pension contribution bands have not been
confirmed for 2019/20.

www.lgps2014.org
www.staffspf.org.uk

2018/19 rates

Band Whole-time equivalent pay
range

Employee contribution rate
(%)

1 Up to £13,700 5.5%
2 £13,701 to £21,400 5.8%
3 £21,401 to £34,700 6.5%
4 £34,701 to £43,900 6.8%
5 £43,901 to £61,300 8.5%
6 £61,301 to £86,800 9.9%
7 £86,801 to £102,200 10.5%
8 £102,201 to £153,300 11.4%
9 £153,301 or more 12.5%

The Employer contribution rates are set by Actuaries advising the Staffordshire
Pension Fund and are reviewed on a regular basis in order to ensure the scheme is
appropriately funded. The Employer contribution rate for 2019/20 remains
unchanged from 2018/19 at 17.3%. (Note; the level of employers contribution is
required to be published under S7 of the Accounts and Audit Regulations)

http://www.lgps2014.org/
http://www.staffspf.org.uk/
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Senior Management Remuneration

For the purposes of this statement, senior management means ‘chief officers’ as
defined within S43 of the Localism Act.  The posts falling within the statutory
definition are those officers who comprise the senior management team of the
Council (the Leadership Team) reporting directly to the Managing Director.  This
group also represents all those employees paid over £50k per annum (as required
by the Local Government (Transparency Requirements) Regulations 2014). The
national conditions of service, which apply to Chief Officers of the Council and which
are incorporated into contracts of employment are those set out in either the Joint
National Council for Chief Officers or JNC for Chief Executives.  Details of their
annual salary and other additional payments as at 1st April 2019 (inclusive of the 2%
pay award agreed as part of a two year pay deal for Chief Officers and Chief
Executives in April 2018) are set out below.

Post (Note 4) Range/Fixed Salary
(£)

(Note 3)

Essential
Car User

Allowance

Managing Director  (Note 1) 104008.38 963
Head of Financial Management /
Deputy Managing Director (Note 2 & 3)

58940.70 66213.30 963

Head of Governance and Corporate Services (Note 2) 58940.70 66213.30 963
Head of Environment & Active Lifestyles 58940.70 66213.30 963
Head of Housing  and Partnerships 58940.70 66213.30 963
Head of Economic Prosperity 58940.70 66213.30 963

Note 1 – Single fixed salary pay point
Note 2 – Responsible for provision of a shared service to another local authority.
Note 3 - The post holder also acts as the Deputy Managing Director for which an honorarium of

£12070.58 pa is payable
Note 4 – All officers excluding the Head of Economic Prosperity (appointed September 2018) are
currently paid at the maximum salary point following incremental progression

In addition to the above the Managing Director and Heads of Service are on an on-
call rota for dealing with emergency situations for which a standby fee is available for
them to claim to the value of £17.98 per 24 hour period effective from 1st April 2019
(inclusive of agreed 2% Pay Award). The Managing director elects not to claim
payment for his participation in the on call rota.

The total cost of management posts covered by note 2 are shared with another
Council under joint shared service arrangements.

The pay structure for Chief Officers is determined by reference to Hay Job
Evaluation, benchmarking of comparable roles and responsibilities and recruitment
and retention issues.

The Council does not apply any bonuses or performance related pay to its Chief
Officers or any other employee.
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Additions to Salary of Chief Officers

In addition to basic salary, as set out below are details of other elements of potential
‘additional pay’ which are chargeable to UK Income Tax and do not solely constitute
reimbursement of expenses incurred in the normal course of work.;

(a) Where appropriate and subject to operational circumstances – for officers who
are unable to utilise their full leave entitlement payment for untaken leave is
permitted.  This discretionary provision applies to all Chief Officers.  (Other
employees have the option to buy additional annual leave).

(b) Recognition Payments (including honoraria, acting-up payments, ex-gratia
payments) – subject to approval such additional payments are permissible to
recognise additional duties and responsibilities which occur over and above
normal contractual obligations.  The provision of such payments is available to
all Council employees dependent on circumstances.

(c) Chief Officers receive a fixed annual allowance to cover the broadband and
hardware costs of
accessing critical systems from home (£1461.66 per annum from 1st April
2019 in line with the agreed Chief Officer and Chief Executive Pay Awards.

(d) Returning Officer Fees – a range of fees are payable to the Managing Director
for his role as returning officer for local elections.  The fees are applied
according to rates set by Staffordshire County Council for all Local Authorities
in Staffordshire.  Depending on the type of election fees range from £105.51
per 1,000 or part ,thereof, electors for either a standalone district or parish
election, to £139.74 per 1,000 or part, thereof, electors for combined district
and parish elections.  Additionally, there are fees of £16.35 per ward for the
issue and receipt of ballot papers; a supervisory fee of £3per ward up to four
wards, then £17.60 per ward thereafter, for poll cards; and £51.02 for every
uncontested ward for which an election is held for a district or parish
councillor(s).

Recruitment of Chief Officers

The Council’s policy and procedures with regard to recruitment/appointment of chief
officers is set out in Section 23, of the Council’s Constitution
(http://www.cannockchasedc.gov.uk).  When recruiting to all posts the Council will
take full and proper account of its own Recruitment, and where appropriate,
Redeployment Policies.  This policy does not exclude the possibility of recruiting
former Chief Officers either from this Council or any other provided that a valid
business case exists to do so.  However, such occurrences are unlikely to be
approved without a break in continuity of service being affected.  This policy does not
prevent the Council from any future use of the flexibility within the Local Government
Pension Scheme to agree “flexible retirement” where a suitable business case
exists.  The determination of the remuneration to be offered to any newly appointed
Chief Officer will be in accordance with the pay structure and relevant policies in
place at the time of recruitment and as agreed by Council.  Where the Council is
unable to recruit to a post at the designated grade and/or salary, it will consider the
use of temporary market forces supplements in accordance with its relevant policies,

http://www.cannockchasedc.gov.uk/
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or review grades in light of market related information. Any decision as to the
remuneration of chief officer posts is to be determined by Council.

Where the Council remains unable to recruit Chief Officers under a contract of
employment, or there is a need for interim support to provide cover for a vacant
substantive Chief Officer post, the Council will, where necessary, consider and utilise
engaging individuals under ‘contracts for service’.  These will be sourced through a
relevant procurement process ensuring the council is able to demonstrate the
maximum value for money benefits from competition in securing the relevant service.

The Council does not currently have any Chief Officers engaged under any such
arrangements.

Payments on Termination

The Councils approach to statutory and discretionary payments on termination of
employment of Chief Officers, prior to reaching normal retirement age, is set out
within its policy statement in accordance with the provisions of the 2014 Local
Government Pension Scheme.

Any other payments falling outside the provisions or the relevant periods of
contractual notice shall be subject to a formal decision made by the full Council or
relevant elected members, committee or panel of elected members with delegated
authority to approve such payments in line with any prevailing legislation governing
termination payments.

Publication

Upon approval by full Council, this statement will be published on the Council’s
Website and Intranet. In addition, for posts where the full time equivalent salary is at
least £50,000, the Councils Annual Statement of Accounts includes a note setting
out the total amount of:

· salary, fees or allowances paid to or receivable by the person in the current and
previous year;

· any bonuses so paid or receivable by the person in the current and previous
year; (none payable as not applicable at Cannock Chase Council)

· any sums payable by way of expenses allowance that are chargeable to UK
income tax;

· any compensation for loss of employment and any other payments connected
with termination;

· any benefits received that do not fall within the above
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Lowest Paid Employees

From 1st April 2019 the lowest paid persons employed under a contract of
employment with the Council are employed on full time 37 hours equivalent salaries
in accordance with the minimum hourly rate currently in use within the Council’s
grading structure.  This is £9.00 per hour, which equates to £17,363.62 per annum.
The Council, from time to time, employs other categories of workers who are not
included within the definition of ‘lowest paid employees’ as they are employed under
the Government’s national minimum wage legislation dependent on age.

The relationship between the rate of pay for the lowest paid and Chief Officers is
determined by the processes used for determining pay and grading structures as set
out earlier in this policy statement.

The statutory guidance under the Localism Act recommends the use of pay multiples
as a means of measuring the relationship between pay rates across the workforce
and that of senior managers, as included within the Hutton ‘Review of Fair Pay in the
Public Sector’ (2010).  The Hutton report was asked by Government to explore the
case for a fixed limit on dispersion of pay through a requirement that no public sector
manager can earn more than 20 times the lowest paid person in the organisation.
The report concluded that the relationship to median earnings was a more relevant
measure and the Government’s Code of Recommended Practice on Data
Transparency recommends the publication of the ratio between highest paid salary
and the mean average salary of the whole of the authority’s workforce.

The current pay levels within the Council define the multiple between the lowest paid
(full time equivalent) employee (£17,363.62) and the Managing Director
(£104008.38) as 1:5.99 and between the lowest paid employee (£17,363.62) and
average Chief Officer (excluding the Managing Director position, £66,213.30) as 1:
3.81.

The multiple between the median full time equivalent earnings (£26,317) and the
Managing Director is 1: 3.95) and; between the median full time equivalent earnings
(£26,317) and average Chief Officer (£66,213.30) is 1: 2.51.

As part of its overall and ongoing monitoring of alignment with external pay markets,
both within and outside the sector, the Council will use available benchmark
information as appropriate.

Accountability and Decision Making

In accordance with the Council’s Constitution, Council, and /or Cabinet are
responsible for decision making in relation to the recruitment, pay, terms and
conditions and severance arrangements in relation to employees of the Council. The
Constitution sets out the various delegations to Heads of Service.
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