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CANNOCK CHASE COUNCIL 

 
MINUTES OF THE MEETING OF THE 

 
ACCESS TO SKILLS AND ECONOMIC DEVELOPMENT SELECT COMMITTEE 

 
20 MAY224TUESDAY, 7 FEBRUARY 2006 AT 4.00 P.M. 

 
IN THE CIVIC CENTRECIVIC CENTRE, BEECROFT ROAD, CANNOCK 

 
PART 1 

 
 

 
PRESENT:  Councillors   
                   Jones, R. (Chairman) 

            Freeman, M.P. (Vice-Chairman) 
  

 Davis, Mrs. M.A. Thomas, D. 
 Dixon, D.I.  
   
Also Present: Ansell, Mrs. P.A. (Access to Skills and Economic Development Leader) – 

by invitation 
 

 Mr. D. Johnson, Chase Collegiate Director 
 Mr. P. Fell, Head Teacher, Norton Canes High School 
   
(Apologies for absence were received from Councillors I.R. Carr, G.R. Martin and R.C. Turville) 
PART 1 
  
(An apology for absence was received from Councillor D.N. Davies, Economic Development Leader). 
 

27. Declarations of Interests of Members in Contracts and Other Matters and Restriction on Voting 
by Members 

  
 Member Interest Type 
    
 Ansell, Mrs. P.A. Member of Cannock Chase Technical  

College Board 
Personal 

    
 Davis, Mrs. M.A. NUT Local Secretary Personal 
    
 Jones, R. Member of Rugeley CAB Personal 
    
 Jones, R. Employee of Sutton Coldfield College Personal 
    
 Jones, R. Employee of City of Wolverhampton 

College 
Personal 

    
 Jones, R. TKA Fast Track Apprenticeships Personal 
  
28. Education and Local Employment 
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 Mr. D. Johnson, Chase Collegiate Director, gave a presentation outlining the Chase Collegiate 

initiative’s achievements and its objectives for this, its final year.  Mr. Johnson explained the 
background to this joint initiative by the Local Education Authority (LEA) and the Learning and Skills 
Council (LSC) over the three year period from 2003.  It had been a broad partnership, involving 
schools, the County Council, Cannock Chase Council, Staffordshire Partnership, employers who 
sponsored work-based learning, providers, Connexions and other organisations.  There had been 
significant progress and improvements had ensued from the initiative. 

  
 Mr. Johnson informed Members of the Select Committee that collaboration between schools and the 

College had been established, for example, French had not previously been offered in all schools but 
this year students from several schools travelled to the Aelfgar Centre to form a significantly larger 
French group.  Chase Collegiate had funded individual students with learning difficulties on very 
intensive work experience placements that had been very successful in securing permanent 
employment for some of these young people.  He reported that lessons in employment and how to 
prepare themselves for employment were being given to students who had not yet taken on 
employment or training (NEETS) or those who were exhibiting behavioural problems.  More vocational 
courses were now offered by Cannock College than in previous years, such as construction, electrical 
installation and motor vehicle courses.  Additionally, the College now offered a Sports Science Course, 
a Public Services Course and ‘A’ Level Law.  Chase Collegiate had also established a curriculum offer 
for all students in Cannock Chase District at NVQ Level 3. 

  
 With regard to Key Stage 4, Mr. Johnson informed Members that Connexions had just confirmed 

statistics from October 2005.  These showed that in 2003 at the beginning of the project 66% of Year 
11 pupils were staying on for further study/training.  The current figure was now almost 72%, which 
represented the biggest rise in the County.  The NEETS figure had fallen by 2.9%, which was the 
largest fall in the County.  The College had played a strong part in running more courses for students 
and Mr. Johnson praised the efforts made by schools. 

  
 The Chase Collegiate Programme had established a curriculum offer for all students in the Chase at 

Level 3.  Fifty-five current Year 12 students travel to other schools or the College to take Level 3 (‘A’ 
Level or equivalent) qualifications, with further students studying collegiate options in their own 
schools. 

  
 At Level 2, 30 current Year 12 students travel to the College to take Level 2 vocational qualifications; 

the courses include Construction, Motor Vehicle Maintenance, Hairdressing, Public Services and 
Sport. 

  
 In addition:- 
  
 • 16 students with learning difficulties had had supported work experience through the 

Staffordshire Partnership for the last two years. 
   
 • Approximately 30 students in Year 11 had been offered additional work experience and 

preparation for employment through the Learning Campaign over the past two years. 
  
 With regard to future projects, the Committee were informed that: 
  
 • A virtual learning environment website would be established this year which teachers could use 

themselves and that other teachers could also share. 
   
 • A Curriculum ‘Choices’ event would be available on Friday, 10 February 2006 and that it was 

hoped to recruit higher numbers for the next academic year. 
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 • In Rugeley a bid would be submitted to establish a Vocational Learning Centre (probably at the 

Aelfgar site) in order to take further education to students locally and counteract travelling 
difficulties. 

   
 • The White Paper 2005 envisaged tailored programmes for students with significant work-based 

learning which would lead to further options including apprenticeships.  Chase Collegiate were 
working towards this for September 2007. 

   
 • Joint Prospectuses were presently being prepared for courses in 2007 and would be available 

by January 2007. 
  
 Mr. Johnson informed Members that the Collegiate were in discussions with LSC and LEA with regard 

to the sustainability of the project as no extra funding had been committed beyond August 2006.  
Chase Collegiate had achieved success, collaborated widely, but needed to do more and he felt it was 
just at the point where it was beginning to succeed. 

  
 The Committee were then afforded the opportunity to ask questions of Mr. Johnson.  Members 

expressed concern regarding the public transport difficulties of students who lived in Rugeley.  
Mr. Johnson replied that a new scheme which began in September had started off fairly unreliably but 
that students generally were reluctant to travel for further education. 

  
 The Select Committee Members were very encouraged by the work that had been carried out over the 

last 2-3 years by the Chase Collegiate. 
  
 The Presentation is attached at Annex A to the minutes. 
  
 Mr. P. Fell, Head Teacher, Norton Canes High School, provided his views on the issues facing school 

leavers and in particular the opportunities available for vocational training.  Mr. Fell supported the 
continuation of the Chase Collegiate project beyond 2006 and commented that the first year had put 
the infrastructure in place and that this was the first year of actual operation.  He reported that Norton 
Canes High School 6th Form had been collaborating with other schools for several years and that a 
larger group of schools was now beginning to work together.  He supported more collaboration 
between schools and colleges. 

  
 Mr. Fell indicated that schools were not quite sure where they fitted into the vocational education niche.  

He was very interested in the concept of opening a Vocational Centre in Rugeley and considered that 
Cannock also needed a Vocational Centre.  Members of the Select Committee unanimously agreed 
with this suggestion.  Mr. Fell commented that these centres could fill the gap between what schools 
were doing and what colleges were offering students, would create pathways for young people and 
help young people to make the transition into work.  Young people were realising that career 
progression decisions did not need to be ‘A’ levels but could be BTEC and NVQ and then a degree.  
He acknowledged that there were skills gaps in the district, but teaching small groups of students was 
very capital intensive for schools and Norton Canes High School would have difficulty filling a whole 
group, for example for a hairdressing course. 

  
 Mr. Fell informed the Select Committee that there were few apprenticeships available and that those 

that were offered were sought after very competitively by pupils.  Those apprenticeships which were 
available were ‘fast track’ and lasted 1-2 years.  He considered that apprenticeships would be a better 
route for many children as they would be more committed.  With regard to further education, Mr. Fell 
considered that many parents did not value NVQ although, in contrast, many employers now expected 
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education levels of NVQ3. 
  
  
 Members were advised that schools were proactive in making bridges to businesses rather than the 

other way round and that there was a need for businesses to come into schools.  It was understood 
though that there were business pressures not to release people to visit schools. 

  
 RESOLVED: 
  
 That the Chairman of the Access to Skills and Economic Development Select Committee write to the 

LSC and the local Member of Parliament supporting the continuation of funding for the Chase 
Collegiate. 

  
29. Vocational Training – TKA/Fast Track Apprenticeships 
  
 The Economic Development Manager gave a verbal update to the Select Committee.  He reported that 

the apprenticeship pilot programme between TKA and Kingsmead School, despite the positive 
experience of all involved, had only limited success in terms of numbers (2 apprenticeships offered) 
The school had now indicated that it intended to discontinue its engineering option for years 9-10 
because of the adverse impact this was having on their overall performance.  The Access to Skills and 
Economic Development Leader was due to send a letter to the Headmaster to encourage 
reconsideration of the proposal.  However, it was acknowledged that the pilot had demonstrated the 
need for more employers and more schools to be involved in this type of project aimed at improving 
local engineering opportunities. 

  
 With regard to fast track apprenticeships, the Economic Development Manager reported that the 

colleges, the Council and Fairoak School had indicated an interest for the future but there was 
insufficient time to put it into the current academic programme beginning in September. 

  
 It was reported that the Cabinet Leader would be hosting a breakfast meeting with local engineering 

firms and there would be a presentation for those in attendance, though to date the level of interest 
shown by businesses was not very encouraging. 

  
 Mr. Watson reported that the Learning Education Employment and Prosperity Theme Group of the 

LSP had approved funding for an engineering and manufacturing training project.  The project would 
attempt to provide stakeholders with joint training provision.  The Projects Manager had been 
appointed and it was hoped that the initiative would gain momentum. 

  
 With regard to the double accreditation applied GCSE Engineering course being discontinued,  

Mr. Johnson confirmed that this was proving difficult due to its influence on the league tables.  TKA 
were reluctant to work with a larger group of schools, but wanted to work with another school.  Council 
officers and the LEEP group were continuing to examine the scope for improved links between schools 
and businesses, initially focused upon engineering courses.   

  
30. Local Jobs for Local People – Exel, 3663 Food Service and Asda Recruitment 
  
 The Economic Development Manager gave a verbal update to the Select Committee regarding the 

objective of securing local jobs for local people in Cannock Chase District.  It was reported that over 
the last 18 months regular meetings had been held between Cannock Chase Council, Exel, LSC and 
Job Centres, together with inputs from the County Council in respect of travel.  The indications were 
that Exel had employed significant numbers of local residents, although exact figures were not 
available.  This was extremely positive news.   
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 Mr. Watson also informed the Select Committee that every member of the 143 strong workforce had 

relocated to Kingswood Lakeside when 3663 moved from Brownhills, and that an extra 16 jobs had 
already been created.  Additionally, 3663 had indicated that they would be seeking to increase the 
workforce further in the future. 

  
 The Economic Development Manager had been unable to obtain detailed information following the 

opening of the new Asda Store.  His current understanding was that in excess of 350 people were 
employed, with the significant proportion of staff working part-time.  More information would be 
supplied to the next meeting of the Select Committee. 

  
 Members of the Committee expressed concern regarding the lack of public transport for working 

people, in particular, to Kingswood Lakeside.  The Economic Development Manager had been in 
contact with the County Council to try to implement a variation in the routes buses travelled and would 
continue promoting this proposal. 

  
 RESOLVED: 
  
 That the Select Committee invite representatives from Exel, 3663 Food Service and Asda Recruitment 

to attend a future meeting of the Access to Skills and Economic Development Select Committee to 
discuss local jobs for local people. 

  
  
  
  
   CHAIRMAN   
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